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Social Mobility: A Narrative Analysis of Vincentian Alumni with The Taiwan Scholarships 

Devante Romanney Wazim Fergus, B.A 

Wenzao Ursuline University of Languages, 2021 

ABSTRACT 

The determinant of economic performance in humans, which has been a contributing 

factor towards the development of nations around world. Within the education realm, countries 

have spent millions of dollars on student scholarships, both locally and internationally, to invest 

in students, so they can fulfill the phenomenon of human capital theory in education, that had 

emerged in the 1960s, by an American scholar Theodore Schultz. 

However, this phenomenon today is a priority for most, developed and developing 

countries annual budget, as an investment which upheave their economy over the years. Taiwan 

as a developed country has been granting scholarships programs for its diplomatic allies. This 

investment helps combats the poverty and unemployment issues in these underdeveloped 

countries. My research will be focusing on Taiwan’s higher education scholarship programs, 

where I will conduct an in-depth interview on alumni scholars who have already undergone 

studies in Taiwan on either of its (2) two scholarship programs to have an insight of its influence 

alumni social mobility and how it impacts the economy in St. Vincent and the Grenadines. The 

main findings are that the education revolution is not design for all levels of students, and the 

obtaining of higher education, immensely affects alumni social mobility. 

Keywords: St. Vincent and the Grenadines, Human capital theory, Higher education. 
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INTRODUCTION 

 

Background 

 

St. Vincent and the Grenadines (SVG) is a multi-lateral nation in the Lesser Antillean 

chain's Windward Island. St. Vincent is the main island (29) km long and (18) km wide, making 

up to 88% of the nation's land area, and lies South of St. Lucia, North of Grenada, and West of 

Barbados. The Grenadines are other significant islands of St. Vincent, which include Bequia 

(which is the largest), Mustique, Canouan, Mayreau, Palm Island, Petit St. Vincent, and Union 

Island, which is most Southern.  

 SVG passed through the various state of colonial status under the British representative 

assembly were authorized in 1776. The Crown Colony government was installed in 1887, a 

legislative which was created in 1925, and universal Adult Suffrage was granted in 1951. SVG 

was granted Statehood status by Britain on October 27, 1969 and established international and 

regional relations.1 

 SVG established diplomatic relations with the Republic of China (Taiwan) on August 15, 

1981. During the past nearly four (4) decades, our cooperation has been bearing fruits in 

infrastructure, agriculture, public health and healthcare, information and communication, 

education, human resources, and cultural exchanges.2 The most prominent factor is that Taiwan 

has always contributed tremendously from 1989 until this present day, especially in utilizing 

human capital theory (HCT), where scholarship programs offered incentives to finance students 

 
1 Alison Games, "Colonial Challenges: Britons, Native Americans, and Caribs, 1759-1775," Journal of Colonialism 
and Colonial History 3, no. 3 (2002). 
2 Barry Turner, "St Vincent and the Grenadines," in The Statesman’s Yearbook 2008 (Springer, 2007). 
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throughout their academic journey. Comparing the two (2) countries, Taiwan ranked as a 

developed country with a GDP per capita, approximately USD 30 000 Billion Dollars.3 

Compares to SVG with GDP per capita approximately USD 824.7 Million, categorized SVG as a 

developing economy.4 

 HCT in education was invented by two (2) late American economists in the early 19th 

century by Theodore Schultz and Gary Becker, they suggested that investment in humans may 

increase productivity in related difference such as education, skills, labor, and market experience 

may account for the sex difference in earnings.5 This strengthens the point that Taiwan's 

government wants to see greater productivity and profitability throughout SVG. It is therefore 

essential to ensure that our students get the necessary training to improve their skills and gain the 

labor market experiences.  

 Access to higher education (HE) has been a prominent drive for social and economic 

development over the past decades. In 1998, SVG received its first international higher 

educational scholarship from the Republic of China (Taiwan) branch called the International 

Cooperation and Development Fund (ICDF). ICDF program has already granted approximately 

seventy (70) students since it has emerged, funding students NT 360 thousand per year 

undergraduates and NT 550 thousand per year for graduates and Ph.D. students.6 

 
3 Robert D. Blackwill and Philip Zelikow, "Taiwan Rises," in The United States, China, and Taiwan: (Council on 
Foreign Relations, 2021). 
4 Springer Nature Limited, Published annually since, and Nir Kshetri, "St Vincent and the Grenadines," The 
Statesman’s Yearbook 2020: The Politics, Cultures and Economies of the World  (2020). 
5 Paul M Romer, "Human Capital and Growth: Theory and Evidence," (National Bureau of Economic Research, 
1989). 
6 I Dorothy and William Yat Wai Lo, "Internationalization or Commodification? A Case Study of Internationalization 
Practices in Taiwan’s Higher Education," Asia Pacific Education Review 14, no. 1 (2013). 
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 However, the scholarship programs that is offered for students HE did not stay there; it 

evolved in 2001 when present Prime Minister Hon Dr. Ralph E Gonsalves has been elected to 

office, where he has strengthened the foundation path for access to, HE, which established 

education revolution, which allows Vincentians to acquire secondary level education and paved 

the way for higher education. Taiwan has also contributed to the emergence of the education 

revolution of USD 200,000 to Two hundred and eighty-six (286) students who are poverty-

stricken and various educational institutions from primary and secondary levels.7 

 In 2004, Taiwan established another scholarship program, financed by the Ministry of 

Foreign Affairs (MOFA) department, six (6) years after ICDF launched its scholarship program. 

MOFA scholarship entails one (1) year opportunity for students to learn the Chinese language, 

with a stipend of NT 300,000 per year for undergraduates and NT 360,000 to graduates and 

Ph.D. students. The emergence of MOFA international higher education scholarships, has seen 

approximately one hundred (100) students granted the opportunity to further their education 

funded by MOFA scholarship program.  

 The higher education scholarship was implemented for Taiwan diplomatic allies, where 

they focus on the assistance of students, families, and to enhance human resources, cultivating 

skills, and national development. Through the granting of scholarships to these developing 

economies, Taiwan is also enhancing its natural image, promote internationalization of higher 

education, increasing diplomatic resources, and promotes diplomacy.8  

 
7 Andrew Simmons and Suzette Jackson, "Government of St Vincent and the Grenadines,"  (2008). 
8 H Jenny Su and Tzu‐chau Chang, "Sustainability of Higher Education Institutions in Taiwan," International Journal 
of Sustainability in Higher Education  (2010). 
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Higher education has contributed to the impact on alumni social mobility, since it has 

been invented, which substantiates social mobility on individuals, families, or groups, through a 

system of hierarchy and stratification. If such mobility involved a change in position, especially 

in occupation but no change in social class, it is called “horizontal mobility”. An example would 

be a person who moved from a managerial position in one company to a similar position in 

another. If, however, the move involved a change in social class, it is called “vertical mobility” 

and involved either “upward mobility” or “downward mobility”. An individual worker who 

becomes a wealthy businessperson, moves upward in the class system; an aristocrat who loses 

everything in a revolution moves downward in the system.  

 Throughout history, international migration has been an important factor in upward 

mobility. One instance may be seen in the 19th century migration of members of the working and 

peasant classes from Europe to the United States. The social results of mobility particularly of 

the vertical type are different to measure. Some believe that large scale mobility both upward and 

downward breaks down class structure, rending a culture more uniformed. Others argue that 

those who attempt to rise or maintain a higher position strengthen the class system, for they are 

likely to be concerned with enforcing class differences. Though some sociologists have 

suggested that class distinction might be reduced not by individual mobility but by the 

achievement of social and economic equality for all.9 Climbing the social ladder depends on a 

range of factors such as individual ability, family and social environments networks and attitude, 

but public actions, particularly education and to some extent tax policies, can play a key role in 

 
9 Joseph Lopreato, "Upward Social Mobility and Political Orientation," American Sociological Review 32, no. 4 
(1967). 
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helping people achieve a higher income and social status. There are several factors which are 

responsible for social mobility.  

Apart from climbing the social ladder, there is a hinderance in the work force in SVG that 

is prevent workers to be stuck in one position for to long. The definition of the word “retired” is 

not known by the government of SVG, especially for Civil servant workers who would have 

close association with the government. They give persons who would have attained the 

retirement age big contracts thus preventing persons from entering the work force and from 

obtaining promotions. This contributes to the very high unemployment rate in SVG, and 

influence persona mobility. 

 

Motivation 

Higher education and the impact on alumni social mobility have been frequently and 

widely studied by numerous scholars. Each student who graduated from attaining higher-level 

education has a desire to have a better way of life and improve upon his or her social standing. In 

an open system, it is possible to achieve any status. This openness motivates people to work hard 

and improve upon their skills to attain a higher social level. After reviewing various articles, 

these studies were equally done on Global North and Global South countries. However, the 

findings help me understand that the driving factors of social mobility from students or even 

other citizens living in the Global North are different from citizens in Global South countries. 

Since I am currently a student from a developing country, soon venturing out into the labor force, 

I am excited as I weigh my options as to how my social mobility might be affected. I guarantee 

that some theories and hypothesis proposed by previous scholars in this field do not correspond 

with alumni experiences. Thus, I want to be the first and the voice for my fellow Vincentian 
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international student body, to show that we acknowledge the opportunity to obtain higher 

education and scholarship. By sharing my research, I may be the pipe that runs fresh water from 

the dams to the community by educating future alumni on how their social mobility can be 

affected to utilize the opportunities life throws at them. There is a wide variety of options 

through higher education, just waiting to be snatched up by new alumni scholars.  

 

Research Purpose 

 

 The purpose of this research is to understand how alumni from SVG who benefited from 

Taiwan's higher education scholarships, how social mobility had been affected, and how they 

dealt with the changes, benefits and challenges they encountered during their duration of study in 

Taiwan and how prepared are they to venture into the labour market.  

 

Research Question 
 

 How does obtaining a "higher education" contribute towards alumni social mobility? 

From these research questions, I hope to answer my findings. Under this "roof" of the question, 

more sub-questions can be examined in detailed to give a clearer view and understanding. The 

sub-questions are: 

● How does the education revolution impact the education system in SVG? 

● How does Taiwan’s higher education impact Vincentian alumni social mobility? 

● How does Vincentian alumni bestow their experience learned in their career? 

● How the government of SVG can attract alumni to return to SVG? 
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Contribution 

 

With previous studies not focusing on the social mobility of Vincentian scholars 

obtaining higher education in Taiwan, my contribution is to shed light on this area to outline the 

benefits and challenges Vincentian scholars encounter from receiving higher education, mainly 

on how their social mobility has been affected.  

 By analysing and testing other scholars' hypothesis proposed in different areas and 

contexts than Vincentian alumni social mobility, I can determine if the theory can represent all 

alumni bodies and present new ideas that can constitute specific demography of the Vincentian 

alumni population with Taiwan scholarship holders. By collecting such data, I can outline the 

areas that cause Vincentian alumni social mobility to be affected and propose solutions that make 

the new alumni aware of future encounters after obtaining a higher education. Doing so will 

educate students on social mobility, how they can avoid making bad choices, and understand 

their background, and how they can properly utilize their skills and knowledge learned in careers 

that will recognize their level of education. 

 

Limits 

 

Since my research aims to find out how Taiwan’s higher education scholars influence 

Vincentian alumni social mobility. Since I am currently a student in Taiwan, I was able to get in 

contact with alumni, conduct an in-depth interview, so I can gather their experiences and 

perceptions. Thus, my study population is from the same nationality currently resides in different 

countries. This would show that my data collected may have different experiences and 
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perceptions. Also, the substantial study done on higher education and alumni social mobility will 

ensure my research is valid and reliable.  

 

Delimits 

 

In terms of delimits, finding the information from SVG was a bit difficult, due to the lack 

of data and statistics which were available to build a substantial introduction. Firstly, the 

available policies both present and past were indeed helpful for my research foundation in the 

introduction and background section. Secondly, my research focus was mainly on Global South 

countries but only touched on the Caribbean and Latin American societies because SVG lies in 

that regional spectrum. Since there was not enough substantial literature done on Human capital 

theory in the Caribbean and specifically SVG, most concepts were developed through my own 

knowledge, experience and understanding. Thirdly, I have articulated my interview to be semi-

structured, which would reduce or prevent interview bias.  
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LITERATURE REVIEW 

 

The most strategic factor developed countries often mention towards their country's 

development, is the investing in higher education (HE) and implementing policy programs. In 

developing regions, they lack the resources needed to sufficiently support and fund higher 

education and policy programs. For example, SVG relies on Taiwan scholarship programs, due 

to diplomatic relations between both countries. SVG gained the opportunity to invest in human 

capital theory (HCT) on students so that students can go to Taiwan to enjoy the benefits and 

resources of obtaining a HE. Since there is a lack of resources, policies, and binding contract 

programs put in place, alumni can have something beneficial to look forward to in SVG, in 

return. Additionally, some alumni in Taiwan decide to stay or migrate to other developed 

countries; those who stayed went back to their countries of origin to work and have their jobs 

secured. Substantial amounts of research have been done on the controversial issues surrounding 

the situation of alumni not returning to their home countries after obtaining HE. Studies have 

shown the way higher education plays a vital role and the effect on alumni social mobility.10 

 

Human Capital Theory 

 

The purpose of higher education in human capital development is to utilize the skills and 

knowledge attained by graduate students to help enhance the productivity of one's nation. 

Omolara A. Campbell 2013, based on how higher education in human capital theory enhances 

the development in Nigeria, another developing economy, this depends on higher education as a 

 
10 John Stephenson, "The Concept of Capability and Its Importance in Higher Education," Capability and quality in 
higher education  (1998). 
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way out of some of their poverty-stricken communities. Campbell explained and outlined that 

exercising human capital theory and access to higher education in Nigeria have contributed 

towards individual earning and national income.11 

The social benefits that can be acquired because of obtaining higher education amongst 

alumni, countries invest in students' scholarships and educational programs to ensure students 

receive the opportunity of higher education. Global North countries are known for their high 

GDP, high income, and numerous job opportunities. Annually, Global North countries frequently 

include higher education scholarship programs in their budget planning to reward students from 

Global South countries who are unfortunate to afford university tuition. Global North countries 

often utilize both development and diplomatic opportunities to allies, which enhances their 

global recognition, security relations, and political spectrum “(Campbell, A.C., and Neff (2020)”. 

For example, Taiwan awards higher education scholarship programs to all its fifteen (15) 

diplomatic allies, all of which are Global South countries that have low, middle-class income and 

high unemployment rates. 

 As the world continues to develop, the increase in acquisition of skill and knowledge 

amongst university graduates continues to skyrocket. Investing in students' education, with the 

intention with the embodied knowledge and skills learned, is known as "human capital," which 

transforms the labor force to develop the country's economy and to increase the individual living 

standard.12 The promotion of HE through scholarship programs yields the return of alumni 

scholars to one's state for employment, which contributes to the country's economic 

development. With substantial research done on human capital theory (HCT), most countries 

 
11 Olugbenga Adedeji and Omolara Campbell, "The Role of Higher Education in Human Capital Development," 
Available at SSRN 2380878  (2013). 
12 Donald Gillies, "Human Capital, Education, and Sustainability,"  (2015). 
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promote education to boost their economy. Shultz, Becker, and Becker 1976 present HCT and 

HE as both a public and private investment decision for the government and its people. As a 

public investment, the fundamental argument is that investing in education leads to economic 

growth through increased productivity in humans and influences their social mobility. 

 On the other hand, as a private investment choice, investing in HE leads to economic 

growth through increased lifetime earnings for those with more years of school access to better-

paying jobs, reduced time spent in the unemployment market and speedier transition to enhance 

career prospects.13 

In addition, the employment market does not always behave in a fair way; for example, 

although there is some evidence which shows that alumni with, HE qualification and those who 

have spent more years in education tend to accumulate higher earnings across their life courses.14 

There is much more evidence that shows that investing in a higher-priced degree program offers 

higher financial returns to graduates. Financial returns in the professions are more closely related 

to the reputation of the university attendants; for example, the same job an Oxford graduates is 

likely to start off with a higher salary than one from a less well-known university.  

 In this context of human capital theory phenomena, mentioned above by various scholars, 

the fact that most developed nations invest in developing countries education enhancement. 

Students can gain the skills and knowledge needed to be a contributing factor towards their 

country’s development. Moreover, due to the unemployment issues in the Caribbean, and low-

income employers received from their jobs. The Caribbean community strongly accepts the offer 

 
13 Mark Wahrenburg and Martin Weldi, Return on Investment in Higher Education: Evidence for Different Subjects, 
Degrees and Gender in Germany (Johann Wolfgang Goethe Univ., Chair of Banking and Finance, 2007). 
14 Brint Steven and T. Clotfelter Charles, "U.S. Higher Education Effectiveness," RSF: The Russell Sage Foundation 
Journal of the Social Sciences 2, no. 1 (2016). 
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from developed countries and implements policies and ways they can maintain the human capital 

theory. Also, various government organisations and private sectors are relying on scholars to 

help implement ideas for a more efficient, and productive working manner.  

 

Human Capital Theory in The Caribbean Region 

 

Over the years, the economic activities in these parts have slowed down tremendously, 

unemployment rate continues to grow, and the generation of formal employment is weak. Most 

jobs are being offered in the low productivity sectors and the unemployment rate continues to 

rise among the workforces. One may argue that overpopulation, natural disasters such as 

hurricanes, floods, volcanic eruptions, poverty, and diseases such as the Covid-19 pandemic; 

where some countries closed, their borders to contain the spread of the virus. It has contributed to 

a decline in the region’s economic growth, high unemployment rate, lower employee 

productivity and high levels of poverty.15 As a result, the government of the region. For example, 

the Caribbean Community and Common Market (CARICOM) which is made up of fifteen (15) 

Caribbean nations, have to promote economic integration among member states along with the 

Economic Commission for Latin American and Caribbean Countries (ECLAC). They are being 

forced to implement the necessary changes to compete more strategically in the global 

economy.16 Changes to the global environment can be viewed as an imperative to foster 

economic growth. Research and consultation suggest six (6) causes of the economic 

 
15 Ralph Henry and Melissa Felician, "Farrell and the Unemployment Issue in the Caribbean: The Post-Lewis 
Generation," Social and Economic Studies 58, no. 2 (2009). 
16 Esteban Pérez Caldentey, "Balance of Payments Constrained Growth within a Consistent Stock-Flow Framework: 
An Application to the Economies of Caricom," Caribbean Development Report.  (2009). 
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development foreign trade, Technological Transfer, Resources Allocation, Human Capital 

Formation Structural Transfer, Savings, and Investment.17 

The Caribbean community might be showing low interest in ways to promote human 

capital theory, while on the other hand there is high employment, there are high unemployment 

issues that need to be resolved before the Caribbean community diverts its interest to human 

capital theory. Therefore, countries like SVG, are faced with challenges, such as unemployment, 

and poverty, which almost exceed half of its population. The attainment of higher education is 

increasing, so the problem is where would they find jobs.  

There is a broad gap between the Caribbean and both developed and emerging 

economies. In the Caribbean and Latin America, there are not enough Universities and those that 

exist, due to the limited resources, technology, and even intellectual capability to effectively 

prepare employees to compete in the global economy. The region has about 26 percent of the 

eligible individuals enrolled for post-secondary education.18 In many parts of the Caribbean, 

young children are spending all day on farms, fishing or just staying at home with younger 

siblings as “babysitters” rather than going to school. These are the same individuals who 

companies will be hiring as employees to help produce goods and services which are then use 

locally and export to the global market. It is a system that fails to fully educate the population, 

hence gives rise to a workforce that lacks education, knowledge, and skills to perform 

 
17 Galor Oded, "Inequality, Human Capital Formation, and the Process of Development," in Handbook of the 
Economics of Education (Elsevier, 2011). 
18 Preeya Mohan, "Human Capital and Technical Efficiency: A Stochastic Frontier Analysis of Caribbean Firms," 
Journal of Education and Work 33, no. 2 (2020). 
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effectively. It is for these reasons that education is one of the pillars of proactive social policy 

aimed to enhance the production and capacity of a nation.  

However, in St. Vincent and the Grenadines, the current government has recognized that 

obtaining a HE is one method of accumulating human capital. As a result, the “No Child Left 

Behind” policy was introduced.19 Legislation was passed in the House of Parliament to introduce 

compulsory education and subsequently the “Education Revolution”. Following these initiatives, 

the Government embarked on a quest to ask foreign countries to allow our students to attend 

their universities. Considering this, many of our students have migrated to Taiwan, Venezuela, 

Cuba, New Zealand, and many other countries at the various Universities. Education plays a 

significant role in the economy of St. Vincent, from the framework that was laid, it has been 

proven that Human Capital Theory and the educational system are for the benefit of the students. 

 

Human Capital in St. Vincent and the Grenadines (SVG) 

 

 The emergence of the “Education Revolution” in SVG has enabled citizens to access and 

improve their level of education. The ministry of education in SVG has stated that education acts 

as a major factor for empowerment and a clear path leading to sustainable economic growth to 

reduce poverty.20 Even though the poverty rate has still exceeded 48.2 percent of the total 

population of the poor, and unemployment has been reduced to 18.87 percent from 19.44 percent 

over the past decade.21 Table 1 shows the unemployment rate in SVG. There have been 

 
19 Volma T Westfield, "Colonial and Post-Colonial Educational Policies in the Windward Islands: St. Vincent and the 
Grenadines,"  (2012). 
20 Veronica Marks, "St. Vincent and the Grenadines," Universal Secondary Education: Ensuring Quality Education 
for All 34, no. 2 (2009). 
21 Simmons and Jackson, "Government of St Vincent and the Grenadines."  
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significant changes and development in the budget to develop and continue the structured 

education program, which is still undergoing a period of growth and development, especially at 

the tertiary level. 

Figure 1: Unemployment rate in SVG from 2010 - 2021 

 
(Organized by author) 

     (Source: O'Neill, A. (2021, April 1). St. Vincent and the Grenadines - unemployment rate 

2010-2020. Statista. https://www.statista.com/statistics/809000/unemployment-rate-in-st-

vincent-and-the-grenadines/.) 
 

 Bruce explains that the major goal to stabilize and to improve local education in the 

country is to focus on the development of skills for learning, life, and work. This in turn lays the 

foundation for young scholars to gain the necessary skill and knowledge for the workforce and 

the development of the country economy.22 St. Vincent and the Grenadines (SVG) has initiated 

investment in various technical institutes that enable young students who are poverty-stricken to 

have a chance to learn a skill that can help sustain and maintain the running of the country. The 

Organization for Economic Cooperation and Development (OECD) argues that learning a skill 

 
22 C Andrea Bruce, "Human Capital Development in the Cayman Islands: The Perception of Local Tertiary 
Education" (Temple University. Libraries, 2017). 
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and enhancing one's knowledge is the process in which an individual can function effectively in 

the workplace.23 SVG has been highlighted by a 2007 World Bank report, which outlines the 

vital role that education plays in the reduction of poverty. By using SVG as a sample, they found 

out that university education results are 32.4 percent of an individual's earnings.24 

The national goal, otherwise called the universal goal by the government of SVG, is to 

ensure that all students receive secondary-level education. This aims to achieve that every 

household has a university graduate, to contribute towards modern post-colonial development.25 

Having a secondary level education is the base or the foundation to prepare individuals to access 

HE such as Bachelors, Masters, and PhD`s, the government also stressed that it was fortunate. 

The ministry of education in St. Vincent and the Grenadines (MOECSVG) Central to the belief 

that acquired skill and knowledge contributed to the development. In the development of human 

capital in SVG, the government implements strategies by creating affordable certificate programs 

that educate, train, skill enhancement, and professional development. Campbell also shared that 

skill and knowledge learned are "low-range," an outcome of skill that would contribute to 

quality, development, and innovation towards economic growth. 

To sum up, the emergence of the education revolution in SVG has paved the way for 

Vincentian students to gain access to higher education. Also, the rate is slowly decreasing, for 

this reason, obtaining a high education drives alumni to migrate from developed nation, to seek 

better jobs, and living standard, which result in loss of highly skilled.  

 
23 Netra Neelam et al., "Organization for Economic Co-Operation and Development Guidelines for Learning 
Organization in Higher Education and Its Impact on Lifelong Learning–Evidence from Indian Business Schools," VINE 
Journal of Information and Knowledge Management Systems  (2020). 
24 William Easterly and Edwin M Truman, 11. Imf and World Bank Structural Adjustment Programs and Poverty 
(University of Chicago Press, 2007). 
25 Lynda Quamina-Aiyejina, "Education and Training in St. Vincent and the Grenadines: A Partially Annotated 
Bibliography" (2003). 
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Social Mobility 

 

 Globally, international migration has been an important factor in upward mobility, one 

instance may be seen in the 19th-century migration of members of the working and peasant 

classes from Europe to the United States. The social results of mobility, particularly of the 

vertical type, are different to measure.26 HA Morrow (2005) Argued that large-scale mobility, 

both upward and downward, breaks down class structure, rendering a culture more uniform.27 

And those who attempt to raise or maintain a higher position strengthen the class systems, so 

they are likely to be concerned with enforcing class differences. Though some sociologists have 

suggested that class distinction is reduced not by individual mobility but through the 

achievement of social and economic equality.28 Climbing the social ladder depends on a range of 

factors such as individual ability, family and social environments, networks, and attitude, but 

public actions, particularly education and to some extent, tax policies, can play a vital role in 

helping people achieve a higher income and social status. 

In this context, we can infer that HE can influence the shift in social mobility in different 

directions surrounding different classes and the factors of receiving certain achievements can 

decrease social mobility.  

 Higher education has contributed immensely to the impact of alumni social mobility. HE 

has substantiated social mobility on individuals, families, or groups through a system of 

hierarchy or stratification. Social mobility involves a change in position, especially in occupation 

 
26 Andrew Miles, Social Mobility in Nineteenth-and Early Twentieth-Century England (Springer, 1999). 
27 Hazel A Morrow-Jones and Mary V Wenning, "The Housing Ladder, the Housing Life-Cycle and the Housing Life-
Course: Upward and Downward Movement among Repeat Home-Buyers in a Us Metropolitan Housing Market," 
Urban Studies 42, no. 10 (2005). 
28 John Brennan and Rajani Naidoo, "Higher Education and the Achievement (and/or Prevention) of Equity and 
Social Justice," Higher education 56, no. 3 (2008). 
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but no change in social class. It is called "horizontal mobility". An example would be a person 

who moved from a managerial position in one company to a similar position in another.29 

However, the move involved a shift in social class, often called "vertical mobility," and involves 

either "upward mobility'' or "downward mobility". An individual who loses everything in a 

revolution moves downward in the system. 

From these scholars' arguments, we can see that social mobility has in fact, categorized 

all aspects of life that can trigger someone’s social mobility. For this reason, obtaining a higher 

education can impact an individual's life positively, where their social mobility automatically 

changes. 

The link between social mobility and education 

 

Globally, the achievement of attainment in higher education HE has been proven to be 

the major contributing factor towards social and economic development within a country. 

Throughout the history of academic studies, most students gravitate to obtain degrees in fields of 

business, health, science, law, and engineering.30 Which has been identified by society as the so-

called "Best" degrees someone can obtain to make a change. Higher education is prominent 

throughout the world now in both Global North and South countries, which have been sustaining 

a drive towards the economic sector for developed countries, and the development of developing 

countries. Amid the substantial amount of literature done on HE, conceptualize this 

phenomenon. Barnette (1999) that obtaining, predicts socioeconomic status and higher degrees 

of education correlates strongly with better living standards and accessibility.31 HE improves the 

 
29 Pitirim Aleksandrovich Sorokin, Social Mobility, vol. 3 (Taylor & Francis, 1998). 
30 Stephen Castles, "International Migration at the Beginning of the Twenty‐First Century: Global Trends and 
Issues," International Social Science Journal 52, no. 165 (2000). 
31 Ronald Barnett, The Idea of Higher Education (McGraw-Hill Education (UK), 1990). 
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skills and knowledge base through teaching and researching, which is then utilized in 

organizations and instilled into upcoming scholars, which keeps the cycle of the educational 

process.32 

"The Global expansion of higher education in the twentieth century", by E Schofer and 

JW Meyer, also shed light on the "higher education expansion," modernization of state through 

higher education" and high social mobility" in society.33 In their study, outlining the education 

expansion, they explain that middle and low-income countries faced pressure from a democratic 

regime country, where elites seem to be the ones that have the influence on the higher education 

system. They argue that higher education is compatible with political agendas, and it is easier to 

create HE opportunities than creating jobs. In developing countries, they are often known for 

their high rate of low unemployment, whereas Global North countries often reward global South 

countries with scholarship opportunities. For example, Taiwan's higher education scholarship 

programs to its diplomatic allies, most of which are developing economies. Developing countries 

from various regions such as African, Asia, Latin America, and the Caribbean economies often 

encounter structural challenges in higher youth unemployment and high inequality. For decades, 

these issues have been addressed by developed countries, where the government and 

policymakers allocated structured budget plans to help combat these issues.34 

 Scholars have argued that globally you can see there are a specific field of study, majority 

of students tends to study, and without a scholarship, students who belong to the middle class or 

 
32 David Billing, "Teaching for Transfer of Core/Key Skills in Higher Education: Cognitive Skills," Higher education 53, 
no. 4 (2007). 
33 Evan Schofer and John W Meyer, "The Worldwide Expansion of Higher Education in the Twentieth Century," 
American sociological review 70, no. 6 (2005). 
34 Marco Caliendo, "Start-up Subsidies for the Unemployed: Opportunities and Limitations," IZA World of Labor, 
no. 200 (2016). 
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who can afford are the ones that impulse the education system, on the other hand, student who 

obtain a higher education from Global  South countries, often experience doubts, nervousness, as 

to what or where they might have to settle and find a job. They move to developed countries 

where their education can be of use and not have to worry if they will be able to find a job, had 

they gone back to their home country.  

 

Social Mobility in Latin America and Caribbean Region 

 

 Social mobility amongst alumni has been on the increasing from Global South countries, 

especially from Latin American and Caribbean societies.35 Due to the economic vulnerability of 

low-income and high unemployment, students who studied abroad are migrating to Global North 

countries, especially to the United States of America and European countries. Campbell and Neff 

claimed that international students experience unclear expectations through the joining of 

programs, goals and foresee outcomes of students forthcoming. To add to this argument, soon-to-

be graduates and alumni would experience a period of perplexing emotion, from obtaining higher 

education, worrying about how they might find a job in the future.36 

 International students coming from the background and mind of a Global South country 

automatically often experience upward mobility. Prazeres (2017) mentioned, due to the unequal 

economic difference of Global South and Global North economies, in terms of Gross Domestic 

Product (GDP), international students have a wide variety of organizations they can choose from, 

 
35 Francisco HG Ferreira et al., Measuring Inequality of Opportunities in Latin America and the Caribbean (The 
World Bank, 2008). 
36 Kerr Inkson and Kaye Thorn, "Mobility and Careers," in The Psychology of Global Mobility (Springer, 2010). 
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to find a job, and to gain a higher salary and better living standard.37 With the change of 

sustainable income and living standards, international alumni will seem to be at a higher social 

level in society.  

Besides the rising fact that Global South students are seeking HE in Global North 

countries, Kritz (2006) argued that due to the limited study option and capacity of tertiary 

education, this is the most driving force for a higher annual increase of international society 

mobility amongst students.38 

In this context of various arguments mentioned above, we can understand that young 

students are forced to leave these Global South countries to obtain a HE and are left with no 

choice but to stay abroad due to the economic issues surrounding these nations. These factors 

then trigger alumni social mobility overall because of HE. 

 

Critiques of Human Capital Theory 

 

  Various scholars have conceptualized "brain drain" in many different terms, and 

definition, which basically out the reason or purpose, for example, Glavan 2008 mentioned that 

brain drain as the movement of highly skilled scholars, in one direction, towards developed 

countries, which results in the loss of human capital resources without any compensation. In this 

aspect, scholars are migrating to developed nations and the developing economies are reaping the 

losses of highly skilled scholars. According to Docquier and Rapoport 2012, brain drain is 

 
37 Laura Prazeres, "Challenging the Comfort Zone: Self-Discovery, Everyday Practices and International Student 
Mobility to the Global South," Mobilities 12, no. 6 (2017). 
38 Mary M Kritz, "Globalisation and Internationalisation of Tertiary Education" (paper presented at the 
International Symposium on International Migration and Devel-337 MIGRATION AND DEVELOPMENT: CONTESTED 
CONSEqUENCES, 2006). 
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conceptualized as a cross-border movement of highly skilled scholars, moving to other countries 

for self-development.39 " Hall 2005 interpreted brain drain as the "departure of skilled labor 

which accelerates the depreciation of capital and thus reduces the steady-state growth rate of the 

economy.”40 Emigration amongst alumni students is quite prominent, where students capitalize 

on higher education opportunities and exercise the phenomenon of "brain draining" to seek a 

better standard of living and higher wages in developed countries. P. Mishra findings explain that 

the labor force in the Caribbean countries have been affected, which they lost up to 10 - 40 

percent due to emigration; also, they rank in the top 30 for the world largest remittance as a 

percent of GDP.41 Due to the low wages and high unemployment issues in most of the Caribbean 

countries, a vast percentage of their population are subject to emigration. To escape the life of 

low-level wages or even poverty. In the education realm, the role of human capital as a factor of 

enhancement, has increased the skill and knowledge which enable students to utilize their 

attainments and migrate to developed countries to seek higher wages and better job 

opportunities.  

 Marsh and Oyelere (2018) elucidated that "brain drain" is a push and pull factor from 

home and abroad.42 Push and pull factors influence alumni social mobility to leave their country 

and migrate to other countries. Understanding the push factors is linked to poverty, low wages, 

and unemployment, from developing countries, which drives alumni to developed countries, 

 
39 Frédéric Docquier and Hillel Rapoport, "Globalization, Brain Drain, and Development," Journal of Economic 
Literature 50, no. 3 (2012). 
40 Peter Hall, "Brain Drains and Brain Gains: Causes, Consequences, Policy," International Journal of Social 
Economics 32, no. 11 (2005). 
41 Prachi Mishra, "Emigration and Brain Drain: Evidence from the Caribbean," The BE Journal of economic analysis 
& policy 7, no. 1 (2007). 
42 Robin R Marsh and Ruth Uwaifo Oyelere, "Global Migration of Talent: Drain, Gain, and Transnational Impacts," in 
International Scholarships in Higher Education (Springer, 2018). 
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where they seek to find the "pull factor" such as high wages, better opportunity, etc.43 Alumni 

from developing countries are more than likely to experience these "push and pull" factors. 

 Through these various definitions and arguments, we can understand alumni, or even 

regular citizens from low-income countries often experience migration. Their knowledge and 

skill have been utilized and developed in a well-developed country other than their own 

developing country which basically defines as the so-called "brain drain."  

 Alumni are seeking ways to better themselves by obtaining a higher education especially 

those coming from developing society. Students from the Caribbean society studying in Taiwan 

and other developed countries, tend to exercise the phenomenon of brain drain. In contrast, brain 

drain often results in alumni favour because their social mobility usually moves to an upward 

direction, by finding a well-paid job and better living standard.  

 

Social Mobility in St. Vincent and the Grenadines 

 

 The literature review mentioned above has discussed the argument on higher education 

and how it regulates students’ social mobility. However, it also touches on the Global South 

region and push and pull factors as to why there is an emergence in social mobility and migration 

amongst citizens especially from the Caribbean region. To touch specifically on St. Vincent and 

the Grenadines, it is one of the countries that has the highest percentage of emigration and social 

mobility movements up to 9.6 percent to 1000 of its population emigrate annually.44 Roed’s 

 
43 Aušra Kazlauskienė and Leonardas Rinkevičius, "Lithuanian “Brain Drain” Causes: Push and Pull Factors," 
Engineering economics 46, no. 1 (2006). 
44 Ralph Chami, Connel Fullenkamp, and Samir Jahjah, "Are Immigrant Remittance Flows a Source of Capital for 
Development?," IMF Staff papers 52, no. 1 (2005). 
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study explains that immigration from developing countries has diminished social mobility for the 

native labor market, while immigration from developed countries has levelled social mobility.45 

All in all, the research aims to identify how higher education influence Vincentian alumni 

social mobility. Based on the substantial research and findings from previous arguments that 

scholars mentioned above, it can be concluded that obtaining higher education indeed affects 

alumni upward social mobility. The results indicate that alumni from Global South countries or 

in other words a developing country, often migrate to developed countries for means of 

employment.  

The said human capital theory illustrates that investing in students or someone with skill 

or knowledge, they will in return utilize the knowledge learned into the workforce to develop 

themselves and the country’s economy. Alumni from developing countries such as SVG, who 

gained the opportunity to obtain higher education are quite grateful for the opportunities offered. 

The research explained that these alumni gravitate and move to Global North countries, seeking 

to find better opportunities, and living standards. This adds to the fact that Global South 

countries do not have the resources and job opportunities to attract alumni scholars with their 

levels of education.  

However, with previous study done on alumni attainment of higher education and social 

mobility, scholars have argued that having a higher education is the most vital factor to enhance 

someone’s life. This explains that with an education alumni social mobility is affected once they 

find a job.  

      

 
45 Maria Hoen, Simen Markussen, and Knut Roed, "Immigration and Social Mobility,"  (2018). 
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METHODOLOGY 

 To describe the structure and the purpose of an in-depth interview in this study in order to 

gather thoughts, experiences, and perceptions of alumni on their higher education which affect 

their social mobility. In so doing, conduct a qualitative study, and analysing various literatures 

done on social mobility and higher education. I hope to find the answers to my proposed research 

questions.  

Research Design 

 

This research falls under the category of qualitative study to receive substantial 

information to support the research questions and literature review. Over the past three (3) 

decades, students have been leaving St. Vincent and the Grenadines (SVG) on scholarship 

programs to Taiwan, having the opportunity to further their education in various levels, such as 

bachelor’s, master’s, and Ph.D. Coming from a developing country, alumni tend to seek the best 

opportunity possible so they can earn a better salary and living standard. By doing a qualitative 

study, I will find out the possible push and pull factors that influence Vincentian alumni social 

mobility. 

Source of data 

 

Conducting interviews is the most ideal approach to answer the study research question. 

The interview questions are constructed based on my research questions and literature review. 

Hopefully, the responses from my interviewees can answer the questions and find new theories, 

arguments, and hypotheses. The focus in the interview is to collect detailed information on how 

alumni social mobility can be affected, since there are few ways alumni social mobility can be 

influenced. 
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Due to the global pandemic that is currently affecting countries and human mobility from 

interacting with each other, also the distance and difference in time zone of the fourteen (14) 

interviewees selected. Luckily, with the help of advanced technology such as Zoom, Google 

meet, WhatsApp, and line, I was still able to see and use my hand-held device to record the 

interviews, in the peace and quiet of my home. However, I will conduct semi-structured 

interviews because I want to collect in-depth information from alumni experiences and note their 

explanations, and perceptions.  

 

Instrument and data collection 

 

After contacting alumni scholars, who were willing to participate in the study by agreeing 

and signed a consent form for interview study. Firstly, I formulated the concepts of my research 

on social mobility and international scholarship holders (alumni), the main structural support that 

contributes to alumni social mobility. Secondly, I gathered and articulated four research 

questions from various variables of properties to measure the concepts of social mobility and 

scholarship holders. The variables that lead to the indicators would then measure the said 

variables to show how alumni social mobility has been affected. Lastly, the interview questions 

were formed through these concepts, variables, and indicators. With the link of the concepts of 

social mobility, scholarship holders, and the responses from interviews. I hope to find how 

higher education plays a vital role in Vincentian alumni social mobility and how these alumni 

have utilized their attained skills and knowledge in their career. Also, the push and pull factors, 

which also drive alumni social mobility.  
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 However, with the experiences Vincentian scholars gained from higher education in 

Taiwan in varied academic fields of study and the countries they choose to reside in having 

completed their studies. I guarantee that there will be consistency and lack of bias from my 

volunteered interviewees further, the findings would strongly support the literature review, 

arguments, research questions, and hypothesis of the study to ensure that the proposed 

investigation of the research, have found the ideal findings of the aim of the investigation.  

 

Data Analysis 

  

Based on the concepts and linkage, on how human capital, higher education, and social 

mobility relates to the Caribbean region and Vincentian alumni.  

Firstly, due to the high poverty, and unemployment rate in SVG, Taiwan as a developed 

country has been investing whole heartedly in students’ education. Secondly, obtaining a higher 

education which enhances an individual’s skills, and knowledge, this has been a driving force for 

alumni social mobility. Thirdly, the skills and knowledge attained from higher education, alumni 

can utilize experience gained in their careers. Lastly, social mobility is distributed through 

different levels, depending on the level of higher education and the country you reside. The data 

would be analysed by each interviewee, categorized by the research questions and hypothesis. 

After collecting the data, I manually transcribe all interviewees information by hand to 

analyse them. The data obtained from alumni scholars, on how and why their social mobility 

have been affected, I then justified the approaches to answer the proposed research questions. 

With that being said, I can fill the gap of the study to ensure policies and opportunities are put in 

place to lower the percentage of brain drain.  
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All in all, qualitative research will be conducted to gather in depth experience and 

perception from Vincentian alumni scholars, on how their social mobility is been affected by 

higher education and ways on how various arguments from previous scholars along with 

developed research questions and hypothesis can be proven through the process of interviewing, 

to reach the aim of proposed study. 

 

 

 

 

 

 

 

 

 

 

 

| 
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DATA ANALYSIS 

 

 This chapter will share and outline the standpoint of the selected Vincentian alumni who 

have undergone studies in Taiwan, and how their social mobility has been affected, after they 

obtained higher education. The focus will be on the subject of “Motivation of higher education, 

and “Social Mobility”. To extract the vital findings from the fourteen (14) interviewees, I 

conducted the interviews, and labelled relevant words, phrases, sentences and further utilize 

preconceive theories that was mentioned in the literature review which I then conceptualize to 

pinpoint the patterns of Vincentian alumni social mobility. The themes that were found, are then 

used to develop, and link together to support the discussion category in the research. 

Firstly, due to the high poverty, and unemployment rate in SVG, Taiwan as a developed 

country has been investing consistently in students’ education. Secondly, obtaining a higher 

education which enhances an individual’s skills, and knowledge, this has been a driving force for 

alumni social mobility. Thirdly, the skills and knowledge attained from higher education, alumni 

can utilize experience gained in their careers. Lastly, social mobility is distributed through 

different levels depending on the level of high and country you resided. From Table 1 we can 

see the demography of all the Vincentian alumni who were interviewed and enabled me to 

collect this rich data. I have chosen not to disclose their names and ages confidentiality purposes. 
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Table 1 Demographics of Vincentian Alumni Interviewees 

  

Nationality 

 

Sex 

 

Country 

Resided 

 

Occupation 

Period 

study 

in 

Taiwan 

Course of 

study in 

Taiwan 

 

Scholarship 

Received 

1 Vincentian M Taiwan Architectural 

drawing 

2016 

2021 

(BA) 

Architectural 

drawing 

MOFA 

2 Vincentian F Taiwan Information 

Technology 

2016 

2021 

(BA) 

Computer 

science 

MOFA 

3 Vincentian F Taiwan English 

Teacher 

2004 

2006 

(BA)  

English 

MOFA 

4 Vincentian M SVG Coast Guard 

Officer 

2021 

2016 

(BA) 

Mechanical 

Engineering 

ICDF 

5 Vincentian M SVG Agriculture 

Inspector 

2013 

2018 

(BA) 

Agriculture 

Science 

MOFA 

6 Vincentian M Taiwan Senior 

software 

engineer 

2011 

2016 

(BA) 

Computer 

Science 

MOFA 

7 Vincentian F SVG CID Police 

Officer 

2011 

2015 

(BA) 

 Medical 

Scientist 

ICDF 

8 Vincentian M SVG Immigration 

Officer 

2019 

2021 

(MA) 

Information 

Technology 

ICDF 

9 Vincentian F Taiwan English 

Teacher 

2018 

2020 

(MA) 

Human 

Resource 

ICDF 

10 Vincentian M SVG Manager of 

Architecture 

Com. 

2014 

2020 

(BA) 

Architecture 

design 

MOFA 

11 Vincentian F SVG Aviation 2014 

2019 

(BA) 

Psychology 

MOFA 

12 Vincentian F Hungary Social media 

manager 

2011 

2015 

(BA) 

Journalism 

MOFA 

13 Vincentian F SVG Lecture in 

Hospitality 

2015 

2020 

(BA) Travel 

tourism 

MOFA 

14 Vincentian F SVG Counsellor of 

ministry of 

health 

2013 

2015 

(MA) 

Psychology 

MOFA 

(Source: From the Author) 
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The table above represents the fourteen (14) interviewees, all of which are Natives from 

SVG who undergone the same experiences by receiving either one (1) of Taiwan`s scholarship 

programs, to further their studies in Taiwan. Even though they might have the same background 

in terms of sharing the same culture, all of them have different experiences due to generation 

gap, work, schools, and mainly they all have different ideas. 

Eligible applicants for the Taiwan scholarships do not have age criteria, which allows any 

age group to apply for the scholarship program. This will demonstrate that there are Vincentians 

here in Taiwan ages from 18 to 50 years old. I mentioned this to say, there is a big age gap and 

all of them went to school in different areas while others may have experienced the education 

revolution. What the education revolution did, is that it sets the path for citizens to gain a higher 

education, which caught the attention of the younger population.  

What influence the alumni perception in my research is also based on different class. 

Some students are from different family background. In SVG there are the Upper class, Middle 

class, and Lower-class families. Persons are more recognised if you are from the Upper-class 

bracket. While on the other hand, if you are from the Middle and Lower classes, there can be 

some serious implications, by not getting equal opportunities. With the rise of nepotism in SVG, 

there are alumni who went back to their home country and got jobs easily while others are not so 

fortunate.  

Having arrived in Taiwan August 2018, I have seen opportunities that can be explored, 

and the fields of study that alumni had chosen compared to SVG, there are lots of opportunities 

and options which can be explored. Hence the reason why SVG suffers so much brain drains. 

The higher education would have influenced their mobility in a way that caused them to stay or 
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go abroad. However, with those who want to utilize their degrees in SVG, they looked for areas 

that need enhancing, and apply themselves, toward that field or work.  
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Motivation of higher Education 

 

 Firstly, we will focus on the motivation of higher education of Vincentian alumni, on 

how the education revolution has set the path for Vincentian students to capture the opportunity 

to gain a higher education and have excelled academically. They are also motivated by the Hon. 

Prime Minister who always say, “education is the surest way out of poverty”. Several alumni are 

motivated to study in Taiwan due to the scholarships offered by the Taiwanese government and 

the high standards of learning offered at their various universities.  

The perceptions of the interviewee responses as to what led them to apply for the Taiwan`s 

higher education scholarship. Most of the interviewees mentioned that “they wanted to improve 

themselves and further their education”. All the interviewees had working experience before they 

applied for the Taiwan higher education scholarship. They further lamented that the salaries they 

obtained are so low making it very difficult to survive with the high inflation rate. This brings us 

to the fact that low wages are a contributing factor for high human mobility.  

Self-development is vital, especially living in SVG, where opportunities are limited. This 

will drive you to make yourself marketable which can help you to gain employment in any parts 

of the globe. The market share in SVG is small and the country cannot employ all its graduates, 

hence the reason why we have a high migration rate.  

 However, during the interviews one of the alumni VAI-4 would have mentioned that they 

were motivated not only by the scholarships offered, because she sees the need to explore 

different cultures and the environment. Further, to see how other people are living in other 
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countries, their way of life and to get the opportunity to learn and speak the foreign language.46 

Additionally, interviewee VAI-7 highlighted that, there are areas in the system that need to be 

developed and she sees the opportunity that her knowledge and skills that she would gain, would 

assist the medical section in the Police Force.47 

What happened is that, when alumni gained these skills and knowledge and sees an open 

opportunity to develop an area in SVG, without the drive and the push from the government 

body and managers from various sectors, their knowledge and skills are rendered futile. They are 

now forced to take up other assignments in different sectors of the economy. For example, VAI-

7 sees the need for a Medical Department in the SVG Coast Guard which will service the Police 

Force also. This is very vital as first responders which will aid in saving lives. However, this 

proposal was put forward but never comes to fruition due to lack of resources. If one gets injured 

at sea, time is an important factor, delayed time to get medical attention can result in death.  

The first-hand knowledge about the education revolution in SVG, when alumni was 

asked, what have change since the education revolution? most of the interviewee’s response was 

that “most students got the opportunity to further their studies beyond secondary education”.  

Prior to the education revolution, there was a high dropout rate in the education system at 

both primary and secondary levels. However, with the advent of this education revolution, it 

gives students a second chance to redeem themselves and give them the opportunity to complete 

their education at the tertiary level. 

 
46 {14, 2021 #11} 
47 {7, 2021 #12} 
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Taking a deeper look into what was mentioned by the alumni, VAI-6 said before the 

revolution and students failed, their friends are being promoted to higher classes and as a result, 

social pressure kicks in, which makes them study harder to pass their next exams in the future.”48 

To add some fuel to this fire, education accessibility is more prominent for students, where doors 

are open for them to gain a scholarship and to further their education, not just in academic but in 

the fields that dealt with more hands-on work.  

In terms of the nation development, VAI-4 mentioned that “with all these acquire skills 

and knowledge been gain, by students, since the education revolution, there are more persons 

with higher education, and this also helps the country on a whole, to have more ideas and 

knowledge which can help various sectors in SVG to develop and runs more efficiently”49 Due to 

the emerge of technology, computers for example, it is basically a second brain for humans, it 

has become an important necessity in students’ life. Highlighted from interviewee VAI-1, the 

positive effects of technology, with the education revolution in play, “more students are aware 

of technology, and not just only aware, but they are being taught in school how to use 

technology, mostly computer, to make themselves more equip when moving to higher education, 

or even the work force.”50 

Here you can see the education revolution has done great work for the students, but there 

is a saying that says, “not all that glitters is gold”, and I will state some quotes from few 

interviewees to support this this theory.  

 
48 {6, 2021 #10} 
49 {4, 2021 #6} 
50 {1, 2021 #13} 
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Interviewee VAI-6 outlined that “The way the education revolution was implemented, 

those students at the bottom suffered and they were force into a situation where they were not 

ready yet. For example: If you fail the entrance exam, to the same class as your pears, so this 

has created problems and caused strain on the education system.” This caused a high rate in 

person leaving school without the required number of courses, to go on to community college 

level.”51 

Here you can see even though students are promoted and are not competent enough for 

the higher class. This cause pressure on the students and teachers in class. Everyone doesn’t have 

the same ability for learning, some are fast and slow learners. What the authorities need to do is 

to separate the slow learners from the faster ones for them to learn at their own paste.  

In my humble opinion, there should be programs, or even extra time spent, after exam, 

mostly in the summer break, to give these students extra attention, by working along with 

teachers so by the next school term, they can be ready to face the new challenges, rather than to 

promote them conditionally and ignore the fact that they are not ready. 

When I asked what you think has changed generally in SVG since the establishment of 

the Taiwan’s higher education? Most of the alumni outlined that “most students are aware of the 

scholarship programs and that those students who have financial difficulties are now able to 

obtain a degree debt free.”  

The scholarship programs that Taiwan is currently granting to SVG students, have been a 

great financial relief for many families in SVG, due to the low wages and the high rate of 

 
51 {6, 2021 #10} 
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unemployment parents find it difficult to be able to afford to send their children to universities to 

further their education. 

 

To shed some light on some vital inputs that was mentioned by few interviewees, where 

you can see form of human capital is being exercised. VAI-1 stated that “when alumni get back 

home, they can utilize their knowledge into the labor force,” which would help to add more ideas 

and ensure work runs effectively and efficiently.52  VAI-11 outlined that, “the establishment of 

the Taiwan education scholarship, puts alumni on a level that they can use their option a bit and 

to make themselves marketable internationally.”53  

However, the scholarship programs not just only benefit the students but it benefits 

Taiwan and SVG overall, VAI-9 mentioned that “the scholarships strengthen the diplomatic ties 

with SVG and Taiwan, where they can be recognize on an international scale and also increase 

its popularity,” which can drive more and more students to apply for the higher education 

scholarships.54  

The most frequent response amongst alumni, when asked how the Taiwan HE 

scholarship has change your life? They said it has helped them to experience a different side of 

the world, enable them to further their education without having to take out a loan.  
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Firstly, the interviewees who were bonded and went back to SVG, they experienced 

upward mobility, an increase in salaries and promotion on the job. VAI-2 also mentioned that 

“she is earning triple times the amount than when she used to work before earning her degree.”55 

Due to the difference in labour force between SVG and Taiwan. Yes, Taiwan is well 

developed than SVG but there is also a huge difference in salaries which will attract alumni and 

causing to stay in Taiwan after their studies. This is a pull factor that will have implications on 

SVG.  

Secondly, with the opportunities the scholarships programs offer, it has changed the mind 

set of how they think and operate as stated by VAI-8, “looking at the different perspective, from 

the WEST in Taiwan, you see people for who they are, in terms of the education system, 

especially for great architecture in the world, who are producers for a lot of huge projects.”56 

Lastly, interviewee VAI-5 who went back to SVG said “that his life did not change, it is 

still in stagnant state.”57 

Here you can see there are acts of positive and negative outcomes how higher education 

can influence someone life. I ask this question “would that be the same case if he had stayed in 

Taiwan? May or may not”, the opportunities are more in Taiwan, even though you might not get 

a job in your field of study, but the chances are greater than in SVG. Alumni are mostly driven 

where there are attractive salaries and better opportunities or what we might say in our local 

term, “try to feed on greener pastures. When all is said and done, persons will always take the 
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better options in life. A better way of life is our goals that’s why we take the various scholarships 

offered and capitalised on them.  

The fact most Vincentians are patriotic, and they love their families that’s the main 

reason why they return to SVG without any hope of finding a job, but they still try to settle and 

weigh their options. Those who are bonded, they are giving a certain time out of the country to 

complete their studies, upon completion they must return to give back the time they spent abroad 

or pay for the cost of the bond.                 

  The knowledge gained has enabled alumni to adopt to the changing world of advance 

technology, which then increases the level of thinking to advance as well. I say this to say 

because, VAI-1, mentioned that due to his field of study in architecture, he did a designing 

course that “helps him today on his job to basically think more deeply and open minded in order 

to adopt to the modern style of architecture.”58 Another alumni interviewee VAI-10 in the same 

field of architecture, mentioned that he is more knowledgeable how he can “utilize a small area 

in a room and make it looks like a big space.”59 When challenges arise, alumni are more 

equipped to face any challenges that may confront them in their career path. With that been said, 

VAI-2 highlighted that, “I gained the knowledge from my computer science class by 

understanding the challenging aspect of programming and the way I can go about trouble 

shooting the problem.”60 With higher education, it allows alumni to be more competent and to be 

ready in any circumstances, when call upon to carry out a giving task whether its hands on or 

academics.  
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 Interviewee VAI-7, who studied in the medical field, developed a sense of compassion 

for patients, she mentioned that “I can care for others with compassion and to assist co-workers 

with medical issues on the job.”61 The knowledge gained does not typically benefit you alone, 

but it indeed be of benefit to others. VAI-14, who is also in the similar profession, she has 

developed a sense of self-improvement, and communication skills, she specifically, pinpointed, 

that “with my thesis I got the chance to present and explain my findings, so this help me to 

communicate with others on the job.”62 

The education revolution is the way out of poverty. Many persons would have 

experienced it. This cannot be compromised, it has been propagated by teachers, parents, or even 

in lyrics of our local songs in SVG. The motivation to higher education in SVG is the education 

revolution. You should be quite familiar with the term by now since I mentioned in the 

introduction and the body of my research paper.  

Before the education revolution, most of the lower-class citizens, their focus was to reach 

to the Community College level to earn the highest level of education, which was y, an Associate 

Degree. With that, you can get a job, work and live comfortable. Presently, with the changing 

times in SVG, the education system took a turn, where higher Diplomas, and Associate Degree 

are not the basis for employment anymore. 

However, this brings us to their social mobility and how it has been affected through 

obtaining a higher education. In this section, you will see, how higher education plays a vital role 

in alumni lives, during and after obtaining a degree.  

 
61 {7, 2021 #12} 
62 {14, 2021 #11} 



- 41 - 

 

 

Social Mobility 

 

When analysing the responses on how alumni apply their skills and knowledge learned 

on the job after obtaining higher education, it puts them in a better position to make decisions 

and can now take a professional and personal stake on the job and its overall success. Many of 

the interviewees are now assisting, supervising, developing strategies, and even enforcing their 

skills and knowledge learned within their own businesses as young entrepreneurs. This 

commitment leads to increased productivity as employees are actively participating in various 

aspects of the company and wish to see their efforts succeed overall. 

 VAI-1 is of the view that his skills and the knowledge gained, have been a critical factor 

when it comes to how he articulates and produces modern designs for his business. He is so 

empowered that he can now pass on some of his knowledge to his co-workers.  

Interviewees VAI-2, VAI-4 and VAI-10 who all studied in the technical fields lamented 

that they are in a better position now to deepen ties with their communities because they are 

often called to do some maintenance work for someone. These have higher rates of employment 

and are more marketable than someone who studied Business. Their working hours are more 

flexible than the other career paths, this can assist them in solving problems encountered on the. 

They are also of the view that problems must be looked from different angles.”63 VAI-10 

explained that “what I have learned in Taiwan, puts me in a position to run my own business 

smoothly and effectively, in term of decision making.”64 
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This shows the importance of a higher education and how it encompasses within the net 

capital into the work force. It influences alumni mobility, to easily adapt and transition into the 

labor force. In contrary to this smooth transition of knowledge and skill obtain and then apply on 

the job. The very few interviewees who are employ in a job, that has no relationship to the field 

of study, they a sort of confuse as to how they apply their knowledge and skill gain. In this way, 

there will be ways they apply, but it might not look important to them, or in the eyes of others. 

For example, alumni 1 studied automotive repairs, and he is now in Taiwan teaching English 

language. Here you might not see much of his knowledge gained, depends on how he teaches 

English, but there will be some minor ways as in, learn to be patient, by doing research he will 

build his knowledge and improve his English, etc. So, in this way alumni may be confused as to 

how they use his knowledge learned on the job.  

 

The threat of social mobility 

One frequent question that always asked to foreign students is that, would you go back to 

your country? Simple as this question sounds, it is sometimes difficult for international students 

to answer. Especially, when you don’t know what you are going to do when you get back home. 

I asked this question to my interviewees, what were their plans, while they were in Taiwan 

pursuing their degree.  

First, all the interviewees mentioned that, of course, there are more opportunities abroad 

and in Taiwan, which we already aware of. However, those who got a permanent job (bonded) 

before coming Taiwan, they had to return to SVG, to fulfil their obligation. As VAI-4 said, 

“While I was studying in Taiwan, basically in the last semester, the thought came to mind, where 
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should I stay? because I saw opportunity in Taiwan, where can I develop myself? However, 

because of the love of my country, I choose to return, and then I have my family commitments.”65 

Some find it difficult to leave everything behind to reside abroad or in Taiwan, because they 

might have their wife and children to look after.  

However, what would happen if there all these alumni decide to migrate to other 

countries? It would lose its human capital and SVG will suffer from a serious brain drain. 

Whereas VAI-10 said that “My intentions were to come home first and give my country a try, to 

actually give back what I have learn before I intent to go anywhere else. So, my first choice was 

home, to see what my country has to offer, and to help develop my country. But, if things do not 

change or develop with in few years’ time, I will leave eventually, and go somewhere else where 

I can utilize my knowledge.”66 So, alumni are still weighing their options to look for an open 

window in SVG, to see where their expertise can be best utilised to help develop SVG.  

When analysing this aspect, and how alumni social mobility is been affected, I found out 

that the difference in age and maturity, would have an impact on alumni. Reason for this is that, 

when students apply for the scholarship, ranging from age 30 to 40 years old, you won’t find that 

they would just reside in another country just like that, even though they want to but all because 

they already built a life, have a family, and accomplish assets in SVG, that would be heart 

breaking to give up. Whereas the young students, who doesn’t have any responsibilities, they are 

the ones who will quickly decide and snatch the opportunity to stay abroad.  

When persons who live in the slums got a taste of living in a residential area, eating nice 

food, and driving nice cars, they often don’t want to go back to their old living at whatever cost. 
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In this concept, you can use it to understand Vincentian alumni, who come to Taiwan, and get a 

taste of the wider world, and all its opportunities it has to offer, they won’t want to go back to 

SVG.  

To support the above example, VAI-2 frankly said, “I decided to stay in Taiwan, because 

I can earn more, and make a better life, than I could make in SVG.”67  

Even though, alumni migrated to these develop countries and earning a lot of money, 

some of these money ends up into these developing countries like SVG, what we often call it 

remittances. This helps families to then pump back these monies into the economic sector, which 

is vital as well, for the economy.  

When asked how your higher education has changed your social status in society, 

majority of the interviewees explained that, with gaining a higher education, they were 

promoted, and there are more opportunities for them to explore. Also, due to different culture 

and the outlook on higher education, society tends to praise, someone with a higher education, 

and some see it as a norm. 

In the process of data collecting, VAI-11 mentioned that “My social status only went up a 

few pays grade, meaning higher pay, but in terms of socially amongst others, it has not 

change.”68 To add to this norm alumni face whenever they venture into the work force with a 

higher education, VAI-4 said that, “There wasn’t drastic change, but of course people treat you 

differently when you have a degree, and not only when you have a degree but when you return 
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from studying, I think more people are taken me more seriously, not that there weren’t but, a lot 

of person are noticing now.”69 

In this aspect, you can see that education plays a slight role how persons perceive you. 

They expect a different attitude and outcome, than someone who is at a lower level in education. 

However, it has proven that obtaining a higher education causes you to be recognized on the, in 

other words you command more respect on the job. VAI-13 further stated that “I am getting to sit 

among persons of high statuses in different places in SVG,70 

On the contrary, persons become envious of you because you may be given a promotion 

ahead of persons you met on the job. VAI-7 explained that “My bachelor’s degree gave me a 

promotion on the job, so with that my status change. On the job my promotion brought bad luck 

than good, where person in high authority was not happy, I gain a promotion, especially at my 

age.”71 

Elevating yourself in a developing country is often perceive as a major accomplishment, 

due to the expensive tuition it cost to complete a bachelor’s degree. This have limited the 

chances of many people to gain the opportunity to do so. So, sometimes on the job, there are 

senior personnel, who are stock in one position, and is depending on the old version, of gaining 

years of experience to be promoted, has been slowly erasing in SVG. So, with most younger 

graduates, are pumping into the labor force, they are being promoted over these senior workers, 

which often leads to jealousy.  
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However, with the two different level of countries, alumni from SVG, doesn’t feel that 

their social status change or even shifted an inch, when resided in developed nations such as 

Taiwan. All because obtaining a bachelors and a master’s degree has become a norm around the 

public, where most of the citizens are education with at least a bachelor’s degree. To add to this 

argument, VAI-9 “Considering Taiwan, where most people have a college degree, it does not 

necessarily change your social status, but it better integrate the world around here in Taiwan. If 

it was in SVG, I would say it put you in a different social bracket.”72 

Digging deeper into how higher education has change alumni career position, majority 

mentioned that they were promoted to a higher position and earning more. VAI-2 mentioned, 

“Before receiving a bachelor’s degree, my salary was minimum way from previous job, so 

before my lifestyle was limited to some sense. So, after receiving a degree, there are more 

opportunities, and my current job are paying me more because of my qualification, which means 

I can live a more comfortable life.”73 How to support this prominent norm, VAI-6 states that “It 

enables you to move from non-skilled worker to a skilled.”74 

When analysing this aspect, you can see that obtaining a higher education positively 

impacts you as an individual on the job. It makes you more capable for the task, and you been 

rewarding for it. With the higher pay grade, it also comes with burden as well, whereas 

employees are being promoted with an increase workload on their hands. VAI-3 stated that, 

“since I am now an English teacher in Taiwan, obtaining a higher education, and the longer I 

stayed in the school, the more responsibilities I had.”75 
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However, the difference in some organisation in different countries, they deal with 

alumni with higher education differently. Compared to Taiwan, and St. Vincent, one of my 

alumni who resided in Hungary, VAI-12 mentioned that “It has not change it so much because I 

still have to go through the process in finding an entry level, especially in these bigger countries. 

I just can’t get to where I want to get immediately. It is still all part of the process where I still 

must go in get an entry level position and work my way up.”76 

Here you can see that some developed countries, cannot just promote everyone with a 

degree, then that’s means everyone will be promoted. So, to smoothly run these organisations, 

they still must practice the old technique, and allow persons with the most years, and experience 

under their belt, to climb the ladder in these corporation.  

When I put forward the question to the interviewees on how their parental validation 

influence your career path, most of the interviewee explained that their parents truly 

acknowledge whatever field they choose, and all they did was shown support and encouragement 

to help them achieve their goals. Stated by VAI-2 “Since I was young, I have interest in phones 

and new technology, and how it is emerging every day. So, my mother saw my interest and invest 

and send me to be training programs, where I gain the knowledge of how to use and learn 

different things about technology.”77 One of the interviewees stated that, from since his youthful 

days, he saw his father a contractor, to build houses, and he developed a love in that field, where 

he trains and educate himself to be an architect. VAI-1 stated, “My father is a contractor, where 

he read house plans and build them, so while working along him as a young man, I then develop 

a liking and understanding for designing of houses, and from there on I developed the ambition 
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to be better than my father, and to venture out to gain and education, so I can be better than him, 

at a higher standard of the production in work.”78 

 However, to add to a similar effect on how parents influence their children career path, 

VAI-8 mentioned that “My father was the head of the head of a particular government sector, so 

he knows all about the civil servant orders, and what you must know as a civilian. So, my 

research topic was based on E-governance and civil servant, so whatever I wrote, is based on my 

experience with what I have learn from him, then my mother is a teacher, so she will know how 

that works on the other side of the government, so I have people that is working on either side of 

the government, so I get a proper understanding of how the government systems works. Plus, my 

mother is a graduate, and my father has a lot of certificate and training in that sector.”79 

Sometimes you often heard students or alumni mentioned that the reason why they are 

doing this program is because my dad or my mom, for me to do it, and I don’t want to let them 

down. As a nation, especially in the work force, workers should be educated in field that they 

love. Reason for this is that every day you are going out to mingle with the public, and the love 

of your job, would define what kind of worker are you, if you hate your job, it will affect you 

work attituded, and affect your surroundings. If you love what you do, you will treat people with 

respect, and do your work with a passion. Parent should be a guide for their children, and support 

them in whatever decision, they made. Without these positive work ethics in society, there will 

be a break down in sectors, and would hinder growth and production, in the business and the 

country’s economy.  
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When asked, have you every change career or field of study, and why, the two alumni 

who said, have the liking and the passion for the career path they took ever since they were a kid, 

and they ever found interest in nothing else. VAI-1 stated “NO, ever since I was young, I always 

wanted to be an architect designer, and I focused on that only aspect, I try now to enhance myself 

as possible in this field.”80  VAI-13 stated “No, I always wanted to be a counsellor since I was in 

secondary school.”81 From these two interviewees, they have a passion ever since they were kids. 

Some kids’ passion fades away, while they grow, and experience difference career fields.  

However, oppose positively from the above interviewee responses, VAI-13 mentioned 

that “Yes, it is not because I can’t find a job, but because of the things that I love doing, so I love 

journalism, project management, and communication. Changing my career field is all about 

freedom, I don’t want to be stagnant or staying in one place for the rest of my life.”82 

These early mindset amongst youths, as to what they want to an achieve in life, are 

mainly developing a sense of ambition and desire, which enables them to work hard for what 

they want. Some may develop earlier than others. These are early stage of preconceive social 

mobility, on how they plan their lives in the future. Having to explore new ideas, or old ones, are 

beneficial for the society, this is what keeps the world moving, generation after generation. 

That’s why when a country has a huge number of brain-drain, it negatively impacts the nations, 

where there is lost knowledge, that is pump into countries, that basically already have the 

resources to stand on its own.  
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Ejecting ideas from Vincentian alumni on policies that can be implemented by the 

government in SVG to attract alumni to return to SVG, few alumni give a straightforward and 

popular response, that the government should increase the salaries and provide funds for 

entrepreneur.  

The government should ensure alumni are supported whenever they venture out to gain a 

higher education, to prevent them from going elsewhere to seek a job. VAI-1 mentioned that 

“The government should provide more jobs and opportunity for alumni, also fund entrepreneurs 

who want to start their own business.”83 However, some alumni mentioned new ideas and ways 

the government can attract Vincentian alumni to return to SVG, by providing bonds, contracts 

etc. Stated by VAI-6 “I realized that the information storage in SVG is very achy, and it need to 

be improved. The government can implement what you call a think tank or something that when 

alumni return home, they can implement and test their ideas, so they can provide some founding 

for them so that they can advance SVG would be helpful.”84 

Further policy are mentioned to combat the brain drain issue in SVG, mentioned by VAI-

8“The only policy that might be feasible, is that they can look into areas that the country is 

lacking, and they need specialist in that areas, and they can find people who are skill in that 

area, have then sign a bond, and base on their return, they will be able to fill that sector in SVG, 

for example: I studied risk disaster management in Taiwan, so during the hurricane season, that  

will entice students, so when they return to SVG, they will directly involve in Nation Emergency 

Management Organization (NEMO).”85 VAI-11 said that “My idea is to put a specific bond to 

the scholarship programs both MOFA and ICDF, so when you are finish with your studies, you 
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return to SVG for several years to put what you learn into practice. So, they can provide job 

opportunities that can be use as incentives to make people to want to come back.”86 

Lastly, VAI-13 mentioned that “Now, what I think is that the government can do is, that 

you look at the field that are missing or lacking. So, let’s say for example, this year, or next year 

five years, you would need fifty 50 doctors, then you would put the scholarship towards sending 

persons off to study medicine, and you sign a contract saying that when you return, this is your 

sure job that you going to get. So, you look at what is going on in the country, and you work 

towards that aspect.”87
 

These ideas and policy that can be implemented by the government I would say I strongly 

support. As a Vincentian citizen, these policies I would say are not impossible if they are deeply 

investigated. Yes, it will require substantial finances to support these programs, but it is worth 

the chance. To elaborate a bit on the mentioned policies that can be implemented, I think they 

should at least investigate the fields that are lacking and gather data for students that can fit the 

position upon return, and by doing this, it will encourage alumni to come back, because there is 

at least some sort of surety.  

Also, after graduation and the alumni returns to SVG, they can organise workshops with 

these graduates to help inform the public, so these alumni can share their experiences so they can 

have programs that can employ these alumni, for may be a year or two, and paying them based 

on their qualifications. So, they can assist the alumni in their field in which ever sector their 

degree fits in SVG. So, by this, they can gain work experience. So, basically, we keep featuring 

the alumni. Keep them into the public`s eye, so we do not just see them as they study in Taiwan, 
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they need to show what they learn in Taiwan. This would encourage people to come back. One 

problem that may arise from these policies is salary. Would alumni be paid what their degree is 

worth? That might raise some controversy, and alumni would gain the experience and later 

migrate to other countries. So, it all leads back to the main issues that is mentioned from most of 

the interviewee’s response, that they need to give attractive salaries to the workers to attract 

them.  

When asked do you think obtaining, HE is the only way to move forward, there was only 

one interviewee mentioned that it is the only way to move forward, and the other fourteen (14) 

interviewee stated that it is not the only way. VAI-8 said that “No because the thing is the safest 

way of moving up in life, but most people who move up in life, they take risk. So, society, need 

people who is willing to take entrepreneur risk, to start their own business and so on.”88 They 

are many ways, someone can move forward in life, especially in the era, of 21st century. As VAI-

14 stated, “It depends on what field you are in, some field you just need a certificate, or you must 

need a professional qualification, and some fields, require masters and doctorate, and not every 

field will require a master or doctorate.”89 

To add the interviewee opinions, in every career field you can think of some of which 

requires a higher education, and some don’t. However, let’s take lawyers, and doctors, for 

example, you cannot be labelled as such without having a higher education, but you can be 

labelled as a mechanic, which just a knowledge and skills. Even though someone is train to be a 

lawyer, they still need a degree, to be recognized by the wider world. So, yes, it is the safest and 

surest way to move forward.  
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However, this bring this to the point where, one of the interviewee mentioned that, higher 

education is the only way to move forward, VAI-13 stated that, “Yes, we are moving into era, 

you must come obsolete, where everyone is getting a bachelors, then sooner or later, everyone is 

getting a masters, and so on, so, without and education, it pushes you out of the loop, so that why 

having an HE is going to be drinking water.”90 

Even though we have moved into an era where higher education is becoming prominent. 

There are some fields that do not require higher education but only require, talent and 

recognition. Let’s take rap music, and sports for example, it doesn’t matter if you get a doctorate 

degree, and you ended up in the music, or sport industry, you still need that raw talent to make 

you become successful. So, this argument supports the first point, that is all actually depends on 

what ever field you are in. In countries such as SVG, where sport and music are not recognized 

by others as it happens in American or Europe. Not that there are no talented people there, but 

you still need someone, who can see and invest in your talent and put you on the “international 

stage” as me way say, or to give you that “global recognition, to make you career take off. 

Finding out about how Vincentian alumni social inequality influence by obtaining HE, 

few alumni said that their inequality was not influence in anyway, but those who experience 

inequality mentioned that they got awarding for their achievements and that they are segregating 

now with top officials on decision making in their career sectors. VAI-1 stated that, “I got 

awarded for the best thesis in my academic career, which this recognition can help build value, 

where clientele can see how work and know that this the kind of work I did has been recognised 

by top scholars in my field, and with my degree it will also help my company develop and gain 
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more ratings.”91 We might say that social inequality is unevenly distributed to society, but there 

a saying that says, who deserve it will get the reward. VAI-13 “I got the chance and the 

opportunity to be on the board of directors on my job, and to sit with high-ranking officials.”92 

Speaking of unevenly distribution, VAI-8 mentioned that “based on what I am seeing in SVG, 

we have this concept of nepotism, and it is a form of corruption.” 93 

In SVG, it is big on nepotism, and it has been increasing drastically over the years, due to 

the current prime minister who has been the longest prime minister to rule in the Caribbean, for 

over twenty (20) years. High ranking person or let’s say elites have built a connection or 

friendship with the government body, and their families and friends, are the ones who seem to be 

“getting all the benefits” for their loved ones. So that they can be employed, pushing those who 

qualify out of the work force. However, what I have realized is that, when persons reach the 

retirement age, especially in the Police Department, those who are close friends with the 

government, often ask for extensions on the job, whether it is for a year or two. This is causing 

havoc for persons in the lower ranks because it takes them a longer time to be promoted and 

causing new recruits from been recruited. For SVG to move forward, there are some issues that 

are been ignored by the government body, that need to be rectified for progress to take place.  
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Analysis of theories 

In this era of modernization, when higher education (HE) is use more frequently as the 

way out of poverty and a key factor for the development of a country’s economy. This research 

paper tried to look at the ways and aspect of how HE can influence someone social mobility and 

the way developing nations can utilize scholars’ skills and knowledge, to enhance their countries 

development.  

Omolara A. Campbell theory of higher education states that it is vital to enhance a 

countries development and it is a way to reduce the high percentage of poverty. Due to the 

difference in development and the diplomatic ties between Taiwan and ST. Vincent and the 

Grenadines (SVG), a form of capitalism has been exercise, whereas Vincentian alumni got the 

opportunity to come to Taiwan to gain a HE, which then open doors for numerous amounts of 

opportunity.  

To add to this theory mentioned by Campbell, due to the high poverty, unemployment 

rate, the mentality of Vincentians towards development seems to be in a sense, where they only 

see things on a small scale rather than looking at the bigger picture. Alumni gained the 

knowledge and understanding, where they see life differently after coming to Taiwan. The 

knowledge learned are then brought back to SVG to help the country develop successfully. 

Neff’s theory proposed that Global North countries often utilize both development and 

diplomatic opportunities to allies which helps to enhance their global recognition, security 

relation, and political spectrum. The diplomatic ties between Taiwan and SVG has strengthened, 

because of the scholarship programs, they have enhanced the relationship with Taiwan, so the 
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scholarship put forward a group of people that have advocates of information, because 

previously people did not pay much mind to the relationship between Taiwan, and SVG.  

The scholarship programs, enable more applicants to learn about Taiwan and gained a 

higher education. 

Gillies’s theory states that due to the embodied knowledge and skill learned, which is 

then transfer to the labor force is known as human capital. This theory strongly supports this 

paper, by the vast data’s that have been extracted from alumni who studied in any field, the 

education obtained by Vincentian alumni scholars, has then been transferred to their jobs, which 

they use the skill and knowledge learnt to develop themselves and the organisation that they are 

serving. These knowledges and strategies are then adapted in the workforce to ensure that work 

is done more professionally and efficiently.  

Schultze and Becker implies that the investment in education leads to economic growth, 

increased productivity in human and influence social mobility. What I have gathered from the 

extracted data’s, alumni who stayed in Taiwan and those who went abroad to developed 

countries, or even went back to SVG, their social mobility have been influenced in some way or 

the other, whether it is the job, salary, family, culture, or opportunities. When seeking 

employment, scholars are looking at areas their degrees can be of use and because they are been 

paid a good salary. So, majority of the alumni who did not go back to SVG, they are being driven 

to explore other opportunities. They mentioned that they are satisfied with their current career 

choices and the benefits they are receiving abroad. However, the alumni who went back to SVG, 

see a need for development in the country in certain sectors that their field of study may be of a 

positive impact towards the development in SVG. And there are also the ones who were 

currently and took study leave, so they left with no choice but to go back to SVG to resume their 



- 57 - 

 

service to the government. However, not everything that glitters is gold, even though Vincentian 

alumni obtained a HE, and it can open doors of opportunity, there are a few who are employed 

on short term contract and are being in an out of a job ever since, due to the low wage and high 

unemployment rate in SVG, reason why the few who are left in SVG, are also thinking, or 

seeking employment abroad.  

HA Morrow added that a large-scale mobility, both upward and downward breaks class 

structure. Majority of Vincentian alumni mentioned that, while they were pursuing their degrees, 

their parents did not dictate what field they should pursue, and what level of education they must 

obtain. They further stated that their parents were their pillar of strength who always encourage 

them and motivate them. Most parents that went to school before in education revolution did not 

even finish or reach to secondary level education in SVG, so having their child or children reach 

to that level that they did not get the chance or the opportunity to, it was already a bug 

achievement. Morrow theory implies to this context to somewhat, but instead it breaks the class 

structure it builds it.  

Neff theory claims that international students experience unclear expectation when 

pursuing an HE. However, scholars from SVG who were bonded, who basically have a job and 

was in Taiwan on study leave, they did not have no unclear expectation. But for a specific 

interviewee that went back to SVG because of his job, he wanted to resign and come back to 

Taiwan, so he can earn triple the amount he is currently working for now. While studying in 

Taiwan, which is ranked as a developed country, Vincentian alumni experience a taste of the 

wider world and the vast amount of opportunity that they can explore. 

Prazeres mentioned that due to the unequal economic difference, students from Global 

South countries have a wide variety of organisation to choose from, hence the reason why there 
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is a high rise in migration from Global South countries to Global North countries. The available 

resources and opportunity abroad in Global North countries than in Global South, reason being 

most of the alumni who went back to SVG, hoping they would get a job, they state if it does not 

work out as plan, they will have to migrate to seek more opportunities. This aspect helps Global 

South income, because these alumni who migrated or planning to, they would leave their 

families in SVG and would send back the remittances from time to time, and this will be of a 

benefit to the economy in SVG as well. Speaking of remittances, one alumnus mentioned that 

while she was here undergoing her degree, the Prime Minister of SVG came to Taiwan for a 

conference and he stated to the students at the time from SVG, not to come home because there 

are not many jobs for you guys, so stay or go abroad and the money you guys send back, would 

help the economy.  

Summary of data analysis 

 

 In this section we clearly look at the response from the interviewees, and recapped the 

theories from the literature review, bring out new and vital findings in this area. The findings 

would determine the solution, suggestion, and the path we take to prove how sustainable and 

useful this research can be.  
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CONCLUSION 

 

Discussion of vital findings 

 

 Based on the structure of the research question and interviewees responses, the vital 

findings would relate how it has linked to the hypothesis. 

Besides the theories that was extricated from the literature review, the findings focus on 

Vincentian alumni who studied in Taiwan and how their social mobility have been impacted 

through obtaining a higher education. There are other factors which arose after the government 

implemented the education revolution and what drove Vincentian alumni from not returning to 

SVG after they graduated.  

The emergence of the education revolution in the early 2000s has deemed to be one of the 

biggest steps the government have ever taken to combat the poverty and to help developed the 

country’s economy. The advantage or the proposed aspect of the education revolution, is to 

ensure at least one person in each household to obtain a university degree in SVG. According to 

(Veronica Marks 2009), the study which outlined the “No child gets left behind” policy. 

Presently, what currently affecting the education system is that, even though they give students a 

chance to gain education, for example, there are some students who basically get lost in the 

system, because even if they fail the final level in Primary school, they are still giving a chance 

to go to secondary schools and they are not ready mentally for the higher levels of learning. 

Therefore, it causes a strain on teachers and other students who have the ability by keeping them 

back. Thus, causing a high rate of students who fail and must eventually leave school as a result, 

without the relevant educational certificates. The results from the qualitative data analysis study 

shows that, there are percentage of students who can be a part of the scholarships program but 
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due to the inadequacies in the education system, many of our students are not given a fair chance 

and must left behind.  

Contrary to previous study did by (Donald Gillies, 2015), the findings of the results found 

that due to the embodied knowledge and skill learned, human capital is then transferred to the 

labor force to assist and sustain a nation`s development. Most alumni are now capable of 

exercising some sort of leadership skills to their juniors on the job. The transition from students 

to a supervisor has been a smooth one, which enables them to adapt what they have learnt and to 

ensure they make appropriate decisions, to ensure efficiency on the job. Looking at the fact that 

employers may have a standardize way of how work should be done, but when alumni have been 

trained and educated, they should at least have some different forms and aspect, they can bring to 

the table to help their co-workers and even to their superiors if any. The few alumni who have 

started their own businesses, have the chance to develop their own rules, and to make their own 

decisions.  

Schultze and Becker (1960) discovered that the investment in education leads to 

economic growth through increased productivity in human and influence their social mobility, 

which most would think is for the greater good. This theory has proven to be somewhat true, 

especially when scholars say it “influences” alumni social mobility. In my study, I also found 

that most alumni who went back to SVG, are now equip with the skills and knowledge learned 

and adapted from the benefits of Taiwan’s HE education scholarships. They are now in a better 

position to see things differently by working along with their colleagues and guiding them along 

the way. Few others mentioned that they are still stagnant at their workplaces. Some of them are 

working on contracts or part-time however, the salaries the received is still small when compared 

to the countries in the wider world. This hinders the growth of the economy in SVG. It has 



- 61 - 

 

shown that there is not enough jobs and resources to even set it on its path to be developed, 

hence the reason why we suffer serious brain drains. The investment in education indeed 

influences alumni social mobility, for the greater good, or for the worst, depends on if the 

country is well developed, to sustain and accommodate a percentage of higher education citizens.  

Prazeres (2017) postulates that due to the unequal economic difference, students from 

Global South countries have a wide variety of organisation to choose from. To add my findings 

to this theory mentioned by the above scholar, the wide varieties of organisation should be stated 

in “Global North” countries, that is where you would find the vast varieties of organisation to 

choose from. Majority of the alumni stated that, the government should provide attractive salary 

and opportunities. This is quite hard for a country who has low unemployment and little 

resources, then those who stayed in Taiwan or went abroad to seek employment because they are 

not sure if they can get a job in SVG, but they guaranteed that they will find one in Taiwan or 

some other country. The few who went home, either went home because of the love of their 

country, they see a sector that needs to be developed or those who had a permanent job before 

they left for study abroad with the government. I mentioned this to say, in my findings, I found 

out that, the government should do a thorough analysis of the various sectors that need enhancing 

and allow students to choose the necessary degrees that can help those sectors. For example, the 

health sector needs more nurses and doctors, then you offer sufficient scholarships, or even allow 

certain number of nurses and doctors to gain that training, so they can help enhance this sector. 

However, they can implement bonded contracts and a “think tank” where all alumni can pool 

their ideas together, or promote their skills and knowledge using the media, and other medium to 

determine who is fit for the job, and to also provide funds for entrepreneurs. Even though there is 

an economic difference between Global North and Global South countries. Global South 
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countries like SVG can ensure the sectors are well equipped and have the most qualify personnel 

to complete the task professionally.  

Implications 

 

Looking at the structured age range of students in SVG, they finish high school at age 

sixteen, then community college around eighteen years old. So, let’s say they decided to further 

their studies in whatever field they like. They would complete their bachelor’s degree at age 

twenty-two. To gain experience, someone must take the chance to employ you and teach you the 

basic functioning of the organisation, and with your added skills and knowledge as a young 

scholar, your knowledge will be an asset to that organisation. Before you are being employed, 

the employers usually ask for experience, but I ask myself, “where will these young scholars get 

experience and never got a chance to work”? The government tries to counter this problem by 

introducing the Support Educational Training programme (SET) and the Youth Empowerment 

Service programme (YES). These two programmes are geared to give youths on the job training 

in the various government departments where they gained experiences.  

The easiest way to get a job in SVG, in through nepotism, and it is the most annoying 

feeling for those who are qualify been place on the back burner, then those who are not qualify 

ends up with the job. Nepotism is based on who you know in high position and authorities, they 

favour someone, so they get the job. These are one of the reasons why Vincentian alumni are 

scared to go back, because they don’t have any friends or families in high places to seek a job 

position for them, so they ended up must making hard and painful decision to leave their families 

and friend in SVG to stay in Taiwan, or abroad to seek better living standards.  
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Solutions 

 

 To eradicate this problem that Vincentian scholars are facing. I plan to publish my 

research and present it to the official SVG embassy in Taiwan, so they can follow the chain of 

command and propose my findings to the government of SVG. Firstly, the government can put 

in place the necessary policies in place to help the lost students, who got left behind due to the 

education revolution, policies and strategies that will pay close attention to have them on the 

same level with the other students. Secondly, dismiss all workers from the system who would 

have attained the retirement age, so that everyone can get a fair chance in the work force. 

Thirdly, to ensure all or majority of alumni to be employed, look at position and organisation that 

need to enhance and employ scholars depending on their degrees and qualifications. Yes, they 

need someone with experience, but each scholars learned something new in their academic 

career so they will have something to bring to the table, that will ensure work if been done 

effectively and efficiently. Lastly, employ alumni base on their qualifications, to prevent to 

lessen nepotism.  

 These policies will help combat these issues, so Vincentian alumni can utilize their ideas, 

and to help with the development of SVG, which would take a bit of resources and funding, but I 

believe nothing is impossible, and that situation can resolve, else the country would remain in a 

stagnant state.  

Conclusion 

 

 The emergence of the education revolution in SVG has indeed open doors for students to 

obtain a degree in higher education. This has created opportunities for scholarship programs to 

students in SVG, who wish to further their education in Taiwan, through the diplomatic 
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relationship with Taiwan and SVG. This aspect has caused a brain drain to the government and 

people of SVG. Vincentian students who went to Taiwan and studied, having obtained a degree, 

few have stayed in Taiwan while others travelled abroad. If the Vincentian alumni body, is 

granted binding contracts and opportunities, they will return to SVG, and therefore lower the 

percentage of brain drain. However, to back track a bit, the education revolution was meant for 

the good, and it provides enormous benefits to the younger persons. However, there are some 

shortfalls in it which hinders or forced some students out of the education system through instant 

promotions which are being awarded to persons of the higher class, even though they are not 

competent enough. Even though previous scholars stressed on how higher education creates and 

increases individual standard, it also creates a wedge for those who are not prepared physically, 

and mentally to endure the education system in SVG, which cause some students to finish school 

without an education certificate.  

 We are grateful for the scholarship programs which are being offered by the government 

and people of Taiwan. Without this venture, most of our students will not be able to get the 

opportunity for a university education. This venture really changes the educational landscape of 

SVG and change many lives and enables them to develop themselves professionally. The ideas, 

skills, and knowledge gained, put them into the spotlight and open doors of opportunities. To 

support Neff’s theory, international students indeed encounter unclear expectation and outcome, 

while, and after obtaining a higher education.  

 Additionally, Vincentian Alumni are fearful that if they return to SVG upon the 

completion of their studies, they will not get a job. Those who were not on bonded contracts, 

they fear that if they go back to SVG, they won’t find a job, due to the high rate of 

unemployment, which exceed almost half of the nation`s population. For the greater good, 
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alumni stayed in Taiwan or went abroad, where they know for certain that they would find a job, 

and even receive a salary triple time the amount, compared to SVG`s minimum wage.  

 The ideas, skills, and knowledge gained by alumni and the opportunities they obtain, will 

allow them to pass on this knowledge to others. Having done this, it will automatically enhance 

productivity and efficiency on the job.  

 The influence of Vincentian alumni social mobility after obtaining a higher education 

was quite preconceived in my research because of the numerous research and articles that 

previous scholars have studied, many decades ago, up to this present era. Vincentian alumni who 

went home experienced limited change in their social mobility, all because they don’t have the 

luxury of being employed full time within the system. This is mainly due to the small economy 

and the government is the main employer, but it cannot employ everyone. The Private sector 

employ some persons fulltime also, but you must be fortunate to get employed with them. 

However, those who find a job in SVG, must be careful not to lose it because you won`t be able 

to find another one that easily.  

 My journey to Taiwan is a long-lasting experience. I decided to come to Taiwan to 

further my education because I see it as the way forward for my future career. I am happy for the 

wonderful experiences in this beautiful country. However, this study was chosen mainly because 

I want to highlight the diplomatic relationship between SVG and Taiwan and how this country 

helps to change the educational landscape in SVG. It was noted in my study and the various 

interviews I conducted with past and present alumni to bring to the fore, a first-hand knowledge 

of what is happening. The advantages and disadvantages were also highlighted so that one can 

see the true picture what is going on in my country. I am permanently employed with the 

government as a Coast Guard officer and fortunately, I have a job to go back to upon completion 
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of my study here in Taiwan. Many times, I think about the others who will have to decide 

whether to stay here or return home. However, I want to personally thank the government and 

people of this beautiful country for their continued assistance and for allowing me personally. In-

spite the uncertainty of many students here where they may have unclear expectations, and 

anxious feelings as to how their future would turn out to be, it is better to be educated and make 

yourself marketable so when the opportunity comes you can grab it. The different experiences 

amongst alumni who went abroad, came back to SVG, and those who stayed in Taiwan, allows 

me to state clearly in my research exactly what is happening.  

 The findings of my research will give the current and future students from SVG an idea 

of what to expect, and how it would influence the government authorities to make the necessary 

adjustments to the education revolution and create more employment for alumni to prevent 

further brain drain and put the country on a developmental path.  
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APPENDIXES 

 

Appendix A Interview Questions for International Alumni 

 

List of questions frame: VINCENTIAN ALUMNI SCHOLARS STUDIED IN TAIWAN 

Background 

1. Name: 

2. Where in St. Vincent and the Grenadines (SVG) do you live? 

3. What was your field of study in Community College? 

4. Period of study in Taiwan? 

5. Which Scholarship program did you receive? 

6. What level of education did you obtain in Taiwan? 

7. Where are you currently living? 

 

The motivation of Higher Education 

1. Any previous jobs, before coming to Taiwan? If yes, Which sector. 

2. What is your current field of work? 

3. What motivated you to apply for the Taiwan higher education (HE) scholarship? 

4. What do you think has changed in the education system since the education revolution in 

SVG? 

5. Can you tell me what has changed in SVG since the establishment of Taiwan’s HE 

scholarship programs? 

6. Can you tell me how the Taiwan HE scholarship helped change your life? 

7. What academic experience/s in Taiwan stood out to you that impacted you in your 

career?  

Social Mobility 

1. How did you apply the skills/knowledge learned in Taiwan to your job? 

2. Once your studies were completed, did you intend to seek employment in Taiwan, 

abroad, or go back to SVG? Please explain.  

3. Can you tell me how your level of education impacted your life? 

4. Can you tell me how Taiwan’s HE scholarship impacted your life? 

5. Did you ever contemplate changing your career or field of study? If so, why? 

6. How does migration alumni affect the labor market in SVG? 

7. What can be put in place to attract SVG alumni to come back to SVG?  

8. Can you tell me your experiences/perceptions/challenges you faced venturing into the 

labor market? Do you think obtaining HE is the only way forward? If so, why? Can you 

tell how HE impacted SVG? 
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Appendix B Interview Transcript for Vincentian alumni with the Taiwan scholarship 

 

Date: 21/06/30 

Interviewee: VAI - 1 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: While I was working at my previous job I was not working for sufficient worth of money, so 

I was told that the higher education leads to higher pay, which motivates me to enhanced and 

learn for advance theories in field of Architectural drawing. By that I applied for the scholarship, 

so I can gain for knowledge in my interest, and importantly to get a degree.  

Q2: What do you think has changed in the education system since education revolution in SVG? 

A2:  Students are more aware of technology, and how they can use it in every living, because 

back then, not everyone was able to afford or use technology – avoid – technical part is 

improved. But otherwise in my opinion and knowledge nothing else hasn’t improve. 

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

A3: A lot of persons gain the opportunity to travel to open world – To experience Taiwan 

cultural shock, and when they get back home, they can then use the knowledge learn in Taiwan, 

so then they can apply that knowledge what they saw in Taiwan in SVG. 

Q4: Can you tell me how Taiwan HE scholarships has change your life?  
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A4: Since, I learn a lot of new knowledge – Also, to learn architectural drawing, is so expensive 

to actually buy the material etc. – and I gain the opportunity to be introduce to other famous 

architect and scholars, and how they go about tackling problems and situation and they teach me 

how I can develop my skills – if I did not come to Taiwan, he would not learn about new ideas 

and careers. 

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

A5: Designing courses, and the gain the knowledge of modern designing of new model 

businesses.  

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job? 

A1: So, on my job I must build and design modern designs, also vital rules, and regulation I must 

follow to make it more ideal. New types of materials that can be use, to give it a perfect look.  

Q2: Can you tell me what was your intentions, whether to stay/Go aboard/or to go back to SVG, 

why?  

A2: Currently to stay in Taiwan because I want to pursue my master’s degree and learn more 

concept and importation about Architecture drawing. Due to the life experience, I gained in SVG 

compared to Taiwan is much more sufficient, economical, and the society living standard.  

Q3: Can you tell me how your level of education changed your social status in society? 

A3: So, since I have started a new business in SVG, and I am using social media platform to 

advertise my work. I am now introducing these modern ideas and design I learn into SVG, so 
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house owner can see the difference in ways they can build their house and change to a more 

modern look.  

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: So, on my previous job I use to be a chief architecture, so now I move from that level to be a 

CEO of my own company in Architectural designing. 

Q5: Can you tell me how your parental validation influences your career path?  

A5: Interviewee mentioned that his father is a contractor, where he read plans and build houses, 

so while working along with him as a young man, he then developed a likening for designing of 

house, and from there I developed an ambition to be better than his father – and to venture out to 

gain and education, so I can be better than him, at a higher standard of the production in work.   

Q6: Have you ever thought of changing career or field of study, why?  

A6: NO, it’s it from ever since you were young, I always wanted to be a architecture designer, 

and I focused on that on aspect only, I focus mainly how can I better myself in this field. 

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A8: The government should provide more jobs and opportunity for alumni, also, fund 

entrepreneurs who wants to start their own businesses.  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: NO, there are some people that are not educated, but they are billionaires today, reason 

being they ideas and create their own business. However, there are people who have a born talent 
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that they use to make a living, which is well paid jobs in today’s era, especially in entertaining 

business.  

Q9: Can you tell me how your social inequality influence by obtaining HE?  

A9: He mentioned that he gains award for the best thesis in his academic career, which this 

recognition can help build his market value, where clientele can see his work and know that this 

kid of work, he is recognized by tops scholars in his field. And with a degree it helps my 

company develop and gain more ratings.  
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Date: 21/06/30 

Interviewee: VAI - 2 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: I worked for Two years for, and the salary that I was receiving was not enough to basically 

do anything or to make any progress, so with the low wage, I apply for scholar, so I can gain a 

higher education. Also, while working I was introduced by a co-worker about the scholars, so I 

was well informed then about the scholarships.  

Q2: What do you think has changed in the education system since education revolution in SVG?  

A2: There are a positive and a negative aspect to it, where students have more access to higher, 

where higher students can gain or obtain a college diploma or certificate. And the negative, a lot 

of students are not ready, they get push up to higher class, that cause imbalance in the education 

system.  

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

A3: People have the opportunity to apply for scholarship, that is very easy to get, and more 

people are able to get accepted, and to be educated, this then raise the percentage of graduates 

and education level in SVG, and those who stay in other country they are representing SVG on a 

whole.  

Q4: Can you tell me how Taiwan HE scholarships has change your life?  
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A4: Base on two ways: I gain the opportunity to learn Chinese, where I develop a liking of 

learning new languages, so with that I then figure out a new side of myself. So, after obtained 

through learning Chinese and a higher education. And now I am earning triple times the amount 

now, then I use to in SVG.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

A5: So, since I was in higher school, my biggest interest was in computer programming, so, 

while I was studying for my degree, I also gain the basic knowledge from then, to understand the 

challenging aspect of programming now. So, I can now think in different ways to apply those 

concepts I learn, and to give suggestions my co-workers, and even my manager, so they can use 

them and apply them in the business, to make it function more effectively, through my 

experience in school.  

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?  

A1: In my job I am doing support for different people and customers, the way I apply my 

knowledge and skill, when people come to me with a particular problem. Because of the 

different courses I learn in university, I can approach these problems from different perspective. 

So, it is not always one problem, you must look at it from different angles. So, without the 

knowledge gained, it would have been impossible for me to do that on my job. 

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why?  
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A2: To stay, because I feel I will make a better life in Taiwan than I could make in SVG. 

Q3: Can you tell me how your level of education changed your social status in society?  

A3: From my experience I do not think higher education has change my social status, because 

the people I surround myself with, they are not concern with your educational background, so, it 

did not particular change my social status in any way. 

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: Before receiving a bachelor’s degree, my salary was minimum way from previous job, so 

before my lifestyle was limited to some sense. So, after receiving a degree. there is more 

opportunity, and my current job are paying me more because of my qualification, which means I 

can live a more comfortable life. 

Q5: Can you tell me how your parental validation influences your career path? A5: 

Since young she was interested in phones and new technology, and is emerging every day, so my 

mother saw my interest, and invest and send me to be training programs, where I gain on how to 

use and learn different things about technology. Also, my mom work with the major telephone 

company in SVG, so because of that I was exposed to a lot of technology, and to gain a better 

understanding of various types of technology, so her field of work, as well as her seeing my 

interest, and pushing me towards my interests help me to be where I am at today.  

Q6: Have you ever thought of changing career or field of study, why?  

A6: Yes, because my program was in Chinese, so I was thinking of giving up, which sort of 

created a language barrier, which makes it very hard.  
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Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: The minimum wage for someone with college degree should be higher because that is the 

biggest reason why people do not return home, because they know that they will not get paid for 

their qualification.  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: No, I don’t, because if people can learn to be more creative and developed skills, they don’t 

necessarily need to have a higher education. Because even people with higher education, they 

still need to hire the people that have the skills to do certain things for them. So, it ither higher 

education or you develop a skill.  

Q9: Can you tell me how your social inequality influence by obtaining HE?  

A9: Your pay grade, because in most countries you get a higher pay grade once you have a 

higher level of education, which is the most important thing for people, because you need the 

money to do everything. Also, there is a negativity to it because when you get paid more you 

must pay more taxes, and you end up losing more money, so it in a win lose situation. – salary – 

gain promotion – negative to it, more taxes, more. 
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Date: 21/07/01 

Interviewee: VAI - 3 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1:  I has started teaching after I completed my studies in Chinese language, then I discovered 

that I wanted to continue teaching, so when I did my master, I continue master’s in teaching 

English (master’s in applied English) Start teaching – continue to do it – Teaching English – 

Applied English.  

Q2: What do you think has changed in the education system since education revolution in SVG?  

A2: No thoughts. I left SVG for the US, around the time of the education revolution, so I have no 

idea of what has changed since.  

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

A3: I applied for the Taiwan HE scholarship in Taiwan, in 2004, at the time there were on three 

other students then, along with me from SVG. So, what have changed, in a sense since I got to 

know the other students from SVG, I would say without the Taiwan scholarship, it would have 

been difficult for those students to progress to higher education, maybe because of their family 

background or lack of finances, so without the Taiwan HE, they would not have get the chance 

to pursue HE.   

Q4: Can you tell me how Taiwan HE scholarships has change your life?  
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A4: Since I started teaching, I my first degree was in psychology, which is good for teaching, but 

I did not have any education in teaching, so that inspired me to study for the master, then after I 

did the master, I was able to move into a better job, gain more experience and money. And that 

set me on a more establish path in my career.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

Q5: My master program was good, in that way I was able to stay in contact with my professors, 

also, I was the first English speaking foreigner to join the program at the time. From what I have 

gathered – because I think that persons who work professionally, then study can have a different 

experience than. students who never worked before would lack the experience and would have 

different point of view. So, with, I felt as though I want to know and learn more, so I ended up in 

education doctorate program, which I am currently studying.  

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?  

A1: Master was first to study in English – gain a lot from previous knowledge – richer education 

from since – explore more.  

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why?  

A2: I ended stayed in Taiwan, because all of my family went away, and my mom reside in 

Taiwan, after leaving SVG for so long, I have no prospect or reason to go back, So I ended 

stayed in Taiwan.   
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Q3: Can you tell me how your level of education changed your social status in society?  

A3: For foreigners in Taiwan, Foreigners have a different social space than in their country. So, 

basically in Taiwan you are at a different place in social status here. Race, as a foreigner, a white 

person has a higher perceive status than, other with color. So, a person that is white is more 

perceive as better at what they do than others, even though they have the same level of degree or 

education. 

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: I am not too sure that it changes my career position, when I started working in my first job 

after my master, I was an English teacher, so the longer I stayed in the school, the more 

responsibilities I had. But I am not sure if that was my masters or experiences, or even the level 

of trust gain through my work ethics. But I did move into a middle management category, and a 

coordinator. 

Q5: Can you tell me how your parental validation influences your career path?  

A5: In terms of my career path, I was always influence by my mother, as she was hard working. 

She is not a teacher, but at the time of growing up, she was one of the major editors for the 

national news media in SVG.  

Q6: Have you ever thought of changing career or field of study, why?  

A6: Yes, study English was a change from my bachelor’s in psychology. Also, I did think about 

continuing psychology in Taiwan, but English works out much better for me here in Taiwan.   
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Q:7 What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A:7 Create more jobs – opportunity, from speaking from the point of view of meeting a lot of 

students from SVG, who came here and the views and situation about the job market in SVG, 

you can tell there is a problem where jobs and opportunity is limited. Because these students, 

when they come here after a while, they start to think hard on what they are going to do after 

they graduated.  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: No, I don’t think it is the only way forward, but in the wider world, In the wider world it is 

necessary in the wider world to gain HE, doesn’t matter how proficient you are, there are jobs 

that won’t be open to you if you don’t at least have a bachelors. But, having said that, there are a 

lot of other career paths where, your level of skills is more important than a degree you have, 

because even if you have a skill, there are many, businesses, that will not consider you.  

Q9: Can you tell me how your social inequality influence by obtaining HE?  

A9: Generally, speaking in education, you do get paid a different salary base on your level of 

education. 
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Date: 21/07/01 

Interviewee: VAI - 4 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: Heard of it from radio programs – work related – always interest in developing his 

knowledge to better himself – I was always enthusiastic in terms, developing himself.  

Q2: What do you think has changed in the education system since education revolution in SVG?  

A2: Before the revolution, there was a period of time where persons were not giving that 

opportunity to excel, or to further their studies, back then education were not readily available to 

everyone, but with the introduction of the education revolution, I have seen a drastic change, 

more people are giving the opportunity to actually expand to go and people did not received to 

opportunity – more person are giving opportunity to expand their study. Also, it helps to build 

SVG as a nation, and helps us develop our education, and it is open to every individual, as before 

when there was not any education revolution.  

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

A3: Most people can’t afford to pay for education, Taiwan has enabled us to do so, help us in 

this way so we can go and study.  

Q4: Can you tell me how Taiwan HE scholarships has change your life?   

A4: The scholarship programs have impacted my life in a number of ways, to gain the 

opportunity to travel abroad and meet new people, and learn culture, and because what I have 
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learn from the culture, it impacted my life tremendously, I am better to interact with others and, 

and not only that, but the scholarship also give me the opportunity to meet different people from 

different culture. So, over all a level of maturity I have grown, I am able to teach and to help 

people, and to encourage them, and to give them insight, about life, to gain the opportunity to 

travel – meet new ppl – cultural – what I learned, is to interact with other more – country people 

various – maturity has grown – teach and help people.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

A5:  I must always be equipped ready to be call upon, so the way the education system help, is to 

help you prepare you for future challenges. E.g., Prepare a document on management, I can be 

able to do that.  

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?   

A1: What I have learn in Taiwan, and towards my job, there are very little application – In terms 

of understanding automotive, one of my fields of study was automotive. I have a little 

understanding of that, so in that I can supervise my juniors, by giving advice in trouble shooting 

and other things.  

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why?  

A2: While I was studying in Taiwan, basically in the last semester, the thought came at time, 

where I can stay, because I saw opportunity in Taiwan, where I can develop myself. However, 
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because of the love of my country, I choose to return, and then I have family commitments I 

choose to return to SVG. Last system – he though was to stay – because of love of his country he 

chooses to also return family commitment etc.  

Q3: Can you tell me how your level of education changed your social status in society?  

A3: I recognized that having gone abroad and study it has given him the opportunity to expand, 

where I have given a promotion from a leading seaman to Chief petty officer, also in terms of 

how people look differently on work, community etc. so, it a form of upward mobility. 

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: Move the ranks LS to CPO – opportunity to manage and supervise the junior and to seniors.  

Q5: Can you tell me how your parental validation influences your career path?  

A5: He grew up with grandmother and those person or generation, those were the times that we 

did not have education revolution, but my father was working, he would ensure that I am ok, and 

he encourage me to go and work, or learn a trade, where he told me to apply for the community 

college, due to his advice I then pursued studies in refrigeration. 

Q6: Have you ever thought of changing career or field of study, why?  

A6: Never give it a thought of changing anything, now that he is finish, he would like to pursue 

study in maritime education – project management studies – in SVG there is no maritime school 

in SVG, so maybe then I would like to be professor to teach other.  

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  
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A7: There are several things the government can do to attract the alumni, not everyone may get 

the opportunity to be promoted on return, but they can put things in place that for certain when 

these students return and be employed. Because people are looking for better standard of living: 

so, the government can give them the assurance, that upon return, you, would be place in an 

oranisation where you would be paid accordingly.  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: No, the reason for that, there are person who obtain an HE, are still stagnant, and other who 

have not, and they more less prosper, because they have a business head. 

Q9: Can you tell me how your social inequality influence by obtaining HE?  

A9: Got increase in salary – and opportunity for other jobs elsewhere – AIA chief engineer – 

benefits from current job, don’t want to lose the benefits, so I decide to stay with my current job.  
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Date: 21/07/02 

Interviewee: VAI - 5 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: Encourage by chief of mission from Taiwan in SVG agribusiness – so they motivated me to 

apply for the scholarship – And for the master, my girlfriend encourages me to study, so I can 

further my education, and when I want home, I did not find a job for the period I was home, so I 

decided to come back.  

Q2: What do you think has changed in the education system since education revolution in SVG?  

Q2: So, for me I did not pass all the required classes for secondary end exam to go to college, so, 

the due to the education revolution the available of private classes to do reset those cxc classes. 

Also, the quality has change, now we have a lot of qualify teachers.   

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

A3: The amount of professional increase in all sectors, to come scholars, journalism, engineers, 

etc.  

Q4: Can you tell me how Taiwan HE scholarships has change your life?  

A4: Currently, even thou I am working, it is not official a john I work with the school, so 

basically, I am at the same level. But in term of getting a scholarship, I would say I have 

obtained HE and the opportunities, I was able forward my education, so that has change.  
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Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why? 

A5: So, for right now, due to the past volcanic Eruption in SVG it has damage the agriculture 

sector, and in order to revive the agriculture sector, I studied was plant Bio – technology, and this 

is way of developing plants the fastest way through tissue culture, to obtain a lot of plant to 

revive the agriculture sector, so I think this will be benefit to our country in terms of reviving the 

agriculture sector.  

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?  

A1: Due to climate change, I would use bio – tech, to help develop, plants from these climate 

change. 

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why?  

A2: My intention is to go back, the reason why, I think there is a need for me to back, and I think 

my country need my expertise, because we need food and so forth, after these climate changes 

have damage the crops.  

Q3: Can you tell me how your level of education changed your social status in society?  

A3: No change, but it would obtain me to get a proper job. 
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Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: Change the mindset, and the way how I am thinking, and being in the field of agriculture, 

there is a need for producing of food, etc. 

Q5: Can you tell me how your parental validation influences your career path?  

A5: So, basically my mom is a farmer from ever since, in terms of advice, they are basically 

there to encourage me and so on, but, in terms of studying, I basically have that self-motivated 

drive on my own. 

Q6: Have you ever thought of changing career or field of study, why?  

A6: No, I have thought of changing, but I would like to change maybe to agricultural 

engineering. 

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: So, since job is a bit hard to find, you the gov’t can put something in place – programs – 

implement fields – connection in sectors, so that alumni can get a job upon return. Implement 

contracts that maybe and employ alumni, and if they feel comfortable there, they can deicide 

whether they want to stay or leave. – if you study for master, they are not paying  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: No, not the only way, or HE, I try to encourage other to come here to study, but they think it 

is too far, but their other university in the Caribbean. But I think it is not the only way forward, 

because there are people that, who do not have a HE, and are successful, because they have the 

skill and the knowledge.  
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Q9: Can you tell me how your social inequality influence by obtaining HE?  

A9: Nothing yet. The thing is that in the sector I want to go, there are persons who have been 

working there before, so they don’t want to hire me because, they feel when I get back, I will 

obtain a higher position than them.  
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Date: 21/07/03 

Interviewee: VAI - 6 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: Due to the lack of Finance and to obtain an HE. 

Q2: What do you think has changed in the education system since education revolution in SVG? 

A2:  Pos: It has given the opportunity for students to pursue higher study, across the world, 

especially since HE is quite expensive, also give opportunity for people or families who cannot 

afford to send their children to universities. Cons: Because of the way it was implemented, those 

at the bottom suffered a lot, because they were force to, in a situation where they were not ready. 

For example, in the past, the common entrance a person was given two chances, so there were 

times where they person was slow, or they were just not ready yet. They fail the first time, and 

then after, social pressure kicks in, and they realize that all their friends move on, the second 

time around, they did well. But what happen with the education revolution, children were forced 

to go into high school when some of them were not ready. So, then. In addition to that, schools 

added more space for kids in school that they were not ready or belong to, so they were expected 

to achieve to that level, that they were not competent for, or not comfortable in, so because of 

that, the schools encountered high dropout rate. 

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  
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A3:  Not much have change, but since then a lot of people have got the opportunity to advance 

themselves academically, but the fact of the matter is, when you return home, you don’t 

necessarily get the chance to utilize the skill that you have learn, you will be extremely lucky, 

maybe if it something, like politics, business. But, if it is in science or engineer, it is un-likely 

that you might not get the chance to. -Not much as change – return home, not get the change to 

utilize your skills.  

Q4: Can you tell me how Taiwan HE scholarships has change your life?  

A4: It open my eye to the possibilities of what exist out there, because when you are home, there 

are things that you will not get preview to or see, or even learn about, so when it comes to 

Taiwan, you not only get experience to Taiwan culture, but because Taiwan is very open to 

foreigners coming here to study, you will get to experience, not just a new outlook of academics, 

but you get to experience the culture and lifestyles on a whole, because you are surrounded by 

international community. So, it expands your academic, and your social world essentially.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why? 

A5:  I would say my final project, despite it was in aerospace, it was somewhat program related, 

I designed a program that would output the requirements that you have for a certain type of 

aircraft, and it will give you the preliminary numbers that you need to start designing the aircraft. 

So, that began the process for me to explore my passion in programming.   

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job? 
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A1:  It is a bit hard to mentioned now, how I apply my skill and knowledge. 

Q1: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why? 

A2:  My intention was never to go back, until maybe 20 – 30 years from now. My intention was 

to go to the UK, to do my masters, but unfortunately, I could not afford it. But mainly, I stayed 

because I can make a higher salary, here in Taiwan, than in SVG.  

Q3: Can you tell me how your level of education changed your social status in society?  

A3: Considering Taiwan, where most people have a college education, is does not necessarily 

change your social status, but it better integrate the world around here in Taiwan. If it were back 

in SVG, I would say it put you in a different social bracket and, economic level.  

Q4: Can you tell me by obtaining an HE, how has it changed your career position? 

A4:  It enables you to move from a non-skilled worker. In the case after you graduating from 

university, I got opportunity for me to just go into the field of aerospace and start working 

towards. In Taiwan, there ae no major industries, so there were not any opportunities for me. But 

I also have programing experience. So, it gave me a better opportunity to get a specialize job and 

higher salary.  

Q5: Can you tell me how your parental validation influences your career path?  

A5: Aunt has masters – mom always told him to go to university – and my aunty is a university 

graduate, I try to follow her footsteps by obtaining a degree.  

Q6: Have you ever thought of changing career or field of study, why?  
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A6: No, love to be in aerospace – I have a love for my job, and what I am doing, so I don’t see 

myself changing anytime soon.  

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: Implement something that allows, alumni to come back home and they can give them funds, 

because one important thing is I realized in SVG, Is that our information storage and access is 

very achy, and is needs to be prove. When I went home the last time, The prime minister had an 

idea like that but when try to implement it, he got a lot of push back, so having something like a 

think tank or something that when people come home, they can implement and test their ideas, so 

they can provide some founding’s for them so that they can advance SVG would be helpful. So, 

how they can turn that into a policy, I am not sure.  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: No, because why there are social prove, it does not always mean that you will get career 

advancement. But I believe that you can get a – does not mean u can get career advancement. 

Myself including, you can go to university in certain field, but you do not end up working in it, 

although I did not get to work in the exact field I wanted to, end up working in something that is 

closely related. Plus, there are different avenues, to create advancement, for this famous 

youtuber, he always mentions that while white color life, gives you a lot of socials prove, blue 

color, gives you a hands-on field. But they are at a technical skill of being certified, it is also an 

avenue. And by that you can earn a lot of money in a much quicker time than if you must go 

through the blue color.  Because if you, do it well, and you do it early, you do not have to pay 

less for you education, but you can earn more if you are certified, so be time you are 30 years, 
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maybe you can move off and do your own thing, no matter where you go, people will always 

need a hand on skilled worker.   

Q9: Can you tell me how your social inequality influence by obtaining HE? 

A9:  If gives you access to people of higher class which you know in the world you have this 

classism aspect of life, so with HE it gives you the ability and opportunity to interact amongst 

different classes, where you do not get that if you do not have, HE. So, you a accepted now in 

that class, because you have a HE. So, you can afford the entrance fee, now you have the 

potential to obtain the skillsets.  
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Date: 21/07/03 

Interviewee: VAI - 7 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: First and for most, my country has diplomatic ties with Taiwan, where they offer scholarship 

programs, secondly, education, we don’t have universities, we only have three medical schools. 

But other than that, if you have to study for your bachelors or you master, you will have to go 

overseas, and since Taiwan, offer it for free via a scholar, I took the opportunity to see how much 

I can accomplish from that. Also, there are some areas in my home country where it is not 

developed, as in developed countries, especially in the health field, hence my why I applied for 

the scholarship, so I can enhance that field, in SVG upon my return.  

Q2: What do you think has changed in the education system since education revolution in SVG?  

A2: In this case you have more students graduating from secondary school, before the education 

revolution, person was hardly graduating from secondary school. They probably have reach third 

form, and drop out of school, or to be expelled, because of not passing the exam. But since the 

education revolution, the government have made it mandatory for all students, to complete their 

studies, by putting them up in classes. Also, since the education revolution, I would say person 

are taking, in terms scholarship to Taiwan, it has improved drastically in the number of 

applicants, because everybody, wants to pursue a particular field of studies, to keep their minds 

occupied. However, the education revolution has its downfall, in that I mean, some students 

know that even though they are pass or fail, they will be sent up to different level in their class, 

automatically. So, some do not have an interest in school, they go because they have to, they are 
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not really interesting, it has been more problematic for teacher, because a lot of students are at a 

level of school physically, but mentally, they are not ready yet for that level.    

Q3: What do you think has changed generally in SVG since the establishment of Taiwan’s HE 

scholarships programs?  

A3: A lot of students are now obtained to apply for Taiwan scholarships more than before. At 

first, they started off with four (4) students coming to Taiwan, persons were afraid to travel to so 

far, but now because of the popularity, and person have been hearing good news about bout 

Taiwan over the years, it has peak and interest in more and more, in people who are graduating 

from school, and mainly those who are unemployed. Also, parents push their children towards 

Taiwan, because of the scholarship, because they have been brought up in a poor family, they 

cannot afford to send their children to obtain HE, so they push to take part of the scholarship 

program.  

Q4: Can you tell me how Taiwan HE scholarships has change your life?  

A4: It has made save money – obtain promotion -higher job position – assist persons financially 

more -better bread winner for family – open the opportunity to meet other individual – create a 

bond amongst others, friendship was built - learn new language and culture – knowledge brought 

back to SVG to apply to job, and in school, up the up bringing of her knowledge of her daughter 

health care.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why? 
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A5: As a nurse, I can care for others – compassion – look out for other – impact on helping 

others – on the job, I was able to help and assist other co- workers, and them when they have 

medical issues. 

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?  

A1: Currently, I am in the transition of switching job, so right now I am not a police officer right 

now, because I realized that with my qualification and been a police officer. The aim was to be 

the medic on the job, but they are not ready to enhance or develop in that area of expertise, so I 

think it is better if I switch field, where my knowledge will be an impact on others, so that I am 

in the transition of jobs right now. So, I am looking forward to work in the medic department 

with children at the general hospital, where my degree would be best suitable and require for.   

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back to 

SVG, why?  

A2: Go back – Because I have a job.  

Q3: Can you tell me how your level of education changed your social status in society?   

A3: My bachelor’s degree gave me a promotion on the job, so with that my status change. On the 

job my promotion brought me bad luck than good, where person in high authority was not happy, 

I gain a promotion, especially at my age. Outside of work, in my community, person was happy, 

I pursue and education and so on. A level of respect was gain in some sense.  

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  
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A4: Well, as I mentioned before, mainly it has increased my position, by allowing me to get a 

promotion on the job. Which is upward mobility to somewhat.  

Q5: Can you tell me how your parental validation influences your career path?  

A5: Own motivation – adopted parents died also, my bio logical mother only shows signs of 

encouragement.  

Q6: Have you ever thought of changing career or field of study, why?  

A6: Current job, no dep Not bonded – those only have gov bond go back, those who are not – 

Bonded contracts - lack unemployment.  

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: Because one of the main reasons they stay in Taiwan, is because the high unemployment 

rate in SVG- Create a bond – those only have gov bond go back, those who are not – Bonded 

contracts - lack unemployment. Also, the crime rate in SVG is a bit high, so persona feel much 

safer here in Taiwan, than in SVG. 

Q8: Do you think obtaining HE is the only way forward, why?  

A8: No, but within the gov’t system, as it is now, the only way to move forward is to obtain a 

higher education. It is not like 15 – 20 years ago where person was promoted based on 

performance, or something on the job, now it is based on education. So, would not say education 

is the only way forward, because when you obtain and education, you obtain an open mind, and 

you will do things differently. So, mentally you will be moving forward  

Q9: Can you tell me how your social inequality influence by obtaining HE?  
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A9: I saw the need for something or a change on the job, so that is the main reason why I came 

to obtain and HE. So, I saw the opportunity - Obtain HE for own personal gain, saw the need -  
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Date: 21/07/03 

Interviewee: VAI - 8 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: Social pressure, social media, 

Q2: What do you think has changed in the education system since education revolution in SVG?  

A2: More addition of graduate teachers, in the system, they try to facilitate a fix system, more 

students.  

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

A3: More skilled person from Taiwan return to SVG, that study, which is in now government, 

sectors, the person who oversees botanical garden came to Taiwan, and study that area, so they 

are in charge, so there are numerous people in SVG, that hold jobs in SVG. So, Taiwan has 

opened a couple door for Vincentian alumni to prosper, high position. 

Q4: Can you tell me how Taiwan HE scholarships has change your life?  

A4: Well, looking at Taiwan from the West, you will see different aspect, but once you in 

Taiwan you will see the people for who they are, 2, you get a glimpse of the education system, 

you get to see how people think, Taiwan is known, for scholars with great architecture in the 

world, and producers for lot of things.  
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Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

A5: I did a course call digital transformation, this is moving to paper to a paperless society, so in 

that curse, you dealt swift Tech, Black train, and crypto currency, and these things, Course call 

digital transformation – paper to a paperless society – crypto currency, in this course we dealt 

with moving more to a smart city. So, the thing is, it will base more on electronic, or technology 

base. So, from the course I decided to do my thesis topic – smart city – everything electronic – 

that leads him to thesis. 

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?  

A1: In no way shape or form. No idea.  

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why? Well, I must go back to SVG, because I am on a bond, they gave me the two 

years, and after the two years I must go back to SVG, so I must fulfill my obligation.  

Q3: Can you tell me how your level of education changed your social status in society?  

A3: Base on trending – media move up of social status – people look up to me and show me the 

respect.  

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: I am optimistic, I must give it some time, to know whether I will be moving to a upward 

position in my job.  

Q5: Can you tell me how your parental validation influences your career path?  
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A5: Father was head of in a government sector, so my father knows all the civil servant orders, 

and what you must know a civilian. So, my topic was based on E-governance and civil servant, 

so whatever I wrote, is based on my experience with what I have learn from him, then my mother 

is a teacher, so she will know how that works on the other side of government, so I have people 

that is working on either side of the government, so I get a proper understand of how the 

government system works. Plus, my mother is a graduate, and my father has a lot of certificate 

and training in that sector. 

Q6: Have you ever thought of changing career or field of study, why?  

A6: No, what I have chosen throughout my career, I am content and comfortable in what I am 

doing. 

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: Job offers, the only policy I might see feasible, is that they can investigate areas that the 

country is lacking, and they need specialist in those areas, and they can find people who are skill 

in that area, have them sign a bond, and based on their return, they will be able to fill that sector 

in SVG. For example, I studied risk disaster management in Taiwan, so during the hurricane 

season, that will entice students, so when they return to SVG, they will directly involve in, 

National Emergency Management Organization (NEMO). 

Q8: Do you think obtaining HE is the only way forward, why?  

Q8: No, because that is the safest way of moving up in life, but most of the people who move of 

in life, they take risk. So, society need people who is willing to take entrepreneur risk, to start 

their own business and so on.  
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Q9: Can you tell me how your social inequality influence by obtaining HE?  

A9: Base on what I am seeing in SVG, we have this concept of nepotism, is a form of corruption, 

where family members look out for each other, regardless of if they are qualify or not, for any 

position. So, they are alleged nepotism, in SVG, so if people decide to go for, HE, they have to 

look at you, or consider you for the job, they cannot overlook you, and say ok, this person is 

qualified as well, so we have to consider this person as well. So, HE is a way of putting yourself 

a viable option because people in civil service are working for years, so they are using years of 

experience as a way of moving up.  
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Date: 21/07/06 

Interviewee: VAI - 9 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: I already knew people who studied here in Taiwan, and they encourage me to apply to 

Taiwan base on their experience. And I always consider Taiwan to be one of my options to do 

my master’s degree. So, when I saw that they were offering the scholarship in that field, I 

thought it will be great.  

Q2: What do you think has changed in the education system since education revolution in SVG?  

A2: I think maybe there are more people pursuing tertiary education now, because before the 

education revolution, in SVG, they use to have seniors in elementary school, and be time they 

finish school, they will just go to work, and then they want more people on the jobs, who have a 

tertiary education. So, with the education revolution, because everyone gets a chance for 

education revolution, those who may not perform, so well previous, they will get a chance at 

secondary level, and if they get feel encourage, they can move on to college level, or some even 

advance to universities.  

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

QA3: The scholarship programs have tightened the relationship with Taiwan, and SVG more, 

because most people that come here from SVG, they come here to study, so it wasn’t for the 

scholarship, yes, they heard about Taiwan before, but they heard from personal experience from 
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the people here, the ones that maintain the relationship with Taiwan and SVG. So, I think the 

scholarships have really put forward, group of people that have advocates of information that 

have diplomatic ties with Taiwan and SVG. Previously, many did not pau much mind to the 

relationship between Taiwan and SVG. 

Q4: Can you tell me how Taiwan HE scholarships has change your life? 

 A4: I got to experience a totally new region, culture, way of living, and it has also help me to 

see things from a different perspective. Taiwan is quite advance in a lot of things, it is very 

different from SVG, so it brought a lot of perspective on a lot of things, especially, things like 

technology, policies and so forth. Also, it helps me to pursue a career that I wanted to pursue for 

a while, I have learned a bit of Chinese. And I think the experience of meet, since my program is 

an international program, I get to meet a lot of people from diverse countries, so it sorts of 

develop a connection, with people from all over.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

A6: With my human resource courses, I was able to develop the need, and to enhance on what I 

have already know, and I also got and HR internship in HR studies, so this helps me decide of 

course, because I was not sure which areas of HR I wanted to focus on. But with the internship, I 

was able to narrow down the focus in HR. 

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?  
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A1: Currently, I am not officially employed in my field, I am currently teaching English. But 

before I use to do freelance, HE stuffs, and with being here also, I was able to find more 

resources, and find more ways to use what I have learn. Yes, it is freelance, but it is not official 

job, but it was quite an experience for me. But I indeed develop a lot of skill by taking this route 

of HR.  

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why? 

A2:  Initially, I was thinking if just leave after finish studying. But I end up stayed in Taiwan, for 

me I always believe that where there is an opportunity, I should take it. Because there was an 

opportunity to spend a year in Taiwan, and to get a feel of the market, and to see what more 

opportunities are out there, and I have no intention of studying, so I decided to take the year off, 

and see how it goes.  

Q3: Can you tell me how your level of education changed your social status in society?  

A3: Not had the exposure as to go out there, but based on my education status, it hasn’t change 

much, I don’t think people have acted differently towards me because I have a master’s degree 

and such. Right now, it has become very common to at least multiple degrees, so I don’t think 

my academic studies have change, I don’t know if maybe how I am becoming known for the 

freelance work I am doing. In that that has change my status to some people.  

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: Not official employed in my field, so it is hard to say right now. 

 



- 110 - 

 

Q5: Can you tell me how your parental validation influences your career path?  

A5: My mom higher education is secondary school, she has always been encouraging to me, 

also, my uncle who studied in field of Law, he has been the foundation in a sense of my start of 

education career.  

Q6: Have you ever thought of changing career or field of study, why?  

A6: Yes, I changed my path, the reason why, is because I like to learn more stuff in different 

field and expertise. I don’t really care about the title, only the knowledge I can get from it. 

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: This is hard, because realistically, the government provide jobs for everyone, the problem is 

alumni stay where they are because they do not think there are enough opportunities in SVG for 

them, it is not that they don’t want to go home, they feel limited, because you are in a place 

where you feel you there are more opportunities, you are more likely to stay there. So, see that 

the government cannot provide jobs for everyone, the private service sector also is saturated, 

they cannot provide for everyone, perhaps if they have better policies in place to help return 

graduates, who are aspire entrepreneurs or so. The government should provide funds to them.  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: Education have shifted a lot, some knowledge is easily acquired, but out there in the job 

market, having that paper is vital. Having and HE open you to more opportunities, but it is not 

the only way forward.  
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Q9: Can you tell me how your social inequality influence by obtaining HE?  

A9: Freelance contract opportunity, since I studied HR.  
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Date: 21/07/07 

Interviewee: VAI - 10 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

Q1: Further education - Mainly because I want to further my education in architecture design.   

Q2: What do you think has changed in the education system since education revolution in SVG?  

Q2: More persons get the opportunity to go and further their education beyond, high school and 

college.  

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

Q3: More young people got the opportunity to travel abroad and further their education at the 

same. 

Q4: Can you tell me how Taiwan HE scholarships has change your life?  

A4: It changes my life by obtaining an HE, and I get to experience what life is like outside of 

SVG, and how life is like on the Asian side of the world.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why? There was a particular class that teach us how to use space, so even though the same is 

small, we learn how to design it, so it can look like it has a lot of space, so there can be more 

space to maneuver furniture and equipment, so it is basically, to take a small space and make it 

into a bigger space.  
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Social Mobility 

Q:1 How do you apply skill/Knowledge learned on your job?  

Q1: So basically, I get the chance to develop my own business, I get the final say of what my 

business produce. So, whatever I learn in Taiwan, I get channel that knowledge to my business to 

make it function more smoothly and effectively, and also, I have learn how to design modern 

buildings from Taiwan, that is a developed country, so I took those ideas and concepts, and 

invent my own ideas to help bring those styles to SVG.  

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back to 

SVG, why?  

A2: My intentions were to come home first, and give my country a try, to give back what I have 

learn before I intend to go anywhere else. So, my first choice was home, to see what my country 

has to offer, and to help develop my country. But, if things do not change or develop with in few 

years’ time, I will leave eventually, and go somewhere else where there is a lot of work, and how 

can best utilize my knowledge.  

Q3: Can you tell me how your level of education changed your social status in society?  

A3: Because of the modern degree, I get to do the work of architecture, because in SVG, you 

must get a master’s degree to be qualify as architect. Because a bachelors do not count, you 

would not get hired by anyone so easily to design a building. It is recognized as a college 

certificate in the real world.  

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  
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A4: It changes my position because I get to have more say, in decision making, and with 

bachelor’s degree, there are some things I cannot do, there is a cutoff point in architecture. For 

example: If I am designing a huge building, with a bachelor’s degree, you can only do up to 

certain size, but with a master’s degree you can to up to any size building.  

Q5: Can you tell me how your parental validation influences your career path?  

A5: So, basically, I grew up in a single parent home, with my mom alone, so she basically tells 

or encourage me what I am comfortable doing, and the end of the day. 

Q6: Have you ever thought of changing career or field of study, why?  

A6: When I was a child, I always wanted to be a math teacher, until when I get to form 4, then I 

change to architecture until now. 

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: Implement more job opportunities, for example when I came home, there is nothing to say 

that I will get a job, or any guaranteed work set out for you where you can utilize your 

knowledge learned. Is like a high school student and me applying for the same job, and in SVG, 

once some knows you, the person with the high school diploma will get the job. And it is 

annoying that you have a master’s degree, and someone with a lower degree gets the job, all 

because someone knows or related to that person, so they favor that person over you. And most 

jobs they require you to gain experience, but how will you have experience if no one is giving 

you the opportunity to work before, so basically, the once that does not have the education, are 

the once that gaining the experience. They need to hire more young people, they keep on hiring 
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person who have already retired, so it is basically creating a blockage or hindrance in the labor 

force. 

Q9: Do you think obtaining HE is the only way forward, why? NO, it is not the only way, 

because as I said, is who know you determine most of the time, if you would get a job or not.  

A9: Can you tell me how your social inequality influence by obtaining HE? Some persons in 

SVG have consider me to work with them because I have obtained a HE, so I basically received 

more opportunities since.  
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Date: 21/07/08 

Interviewee: VAI - 11 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: I have always had an earning to keep advancing myself in life, and I feel as thou HE, would 

not only provide me with knowledge, but it will provide me with better opportunities in life in 

terms of advancing in my career. 

Q2: What do you think has changed in the education system since education revolution in SVG?  

A2: Students especially, underprivilege student, the playing field have been level to a certain 

extent, where certain, if not all students have the same access to certain resources that they may 

bow have had before, like I know the government work hard in providing the students with 

technology and even when as far a providing individual students with tablets and laptops, things 

of that nature that they can be able to use towards their school work. Even for students who 

perform well in certain subject areas, they can get award, ranging from $500 to $1000 EC, that 

can use towards buying texts book, uniform, for the next school.  

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs? 

A3:  It does not really affect SVG directly, but most of the students or the recipients of the said 

scholarship. So, in that regard the students that went to study in Taiwan they have been open to a 

whole new world, is has been a game changer where they were open to diversity, different 
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language, that makes you more marketable, in whatever field you are studying. So, it is a world 

class education, you get to know Taiwan education system, which is very good.  

Q4: Can you tell me how Taiwan HE scholarships has change your life? 

A4:  It has change my life for the betterment definitely, since I have completed my degree debt 

free, which is not, which is not something my peers can say, because  you know a lot of people 

are not able to fund their university education by themselves, which is a privilege, as was just 

able to take a world class education, so I the credential or normal qualification, which really 

aided me in getting a job when I came back home, higher level job of course, than I left, I was 

able to go to a higher grade and it was a very smooth transition from school life to work life.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

A5: In college after high school, my focus was psychology, that what I wanted to do and then 

after I graduated in college, I was placed at the ET Joshua airport, at that time when the 

scholarship program had just open to come to Taiwan, I stuck with the psychology, because that 

is what I was just graduated from college in SVG. However, after spending some time at the 

airport I develop enough knowledge and a love for aviation. So, when I got to Taiwan when I 

was already sign up for psychology. I investigate my school to see if I were able to do a double 

major to do psychology and aviation, because I love them both, but that would require two 

tuitions, so I just had to stick with the psychology. But you know how they have the elective 

courses, a lot of my courses were aviation, because I did so many aviation courses, when I came 

back to SVG and I got place at the new international airport, so many things I have learn in 

school, I was able to apply that knowledge, the transition was smooth. I knew a lot of the basic 
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stuff, so I just had to learn, like you know each airport would operate differently, so I just must 

learn the specific of the airport, in AIA, but in-terms of aviation in general, I had already known 

stuff.  

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?  

A1: I got place at the new international airport, so many things I have learn in school, I was able 

to apply that knowledge, the transition was smooth. I knew a lot of the basic stuff, so I just had to 

learn, like you know each airport would operate differently, so I just must learn the specific of 

the airport, in AIA, but in-terms of aviation in general, I had already known stuff.  

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why?  

A2: My plan was always to go back home to SVG, especially we open our international airport 

in 2017, I would have been like three years into my studies, so I was excited to come back home 

and see the difference between the small skill airport, and now working in an international 

airport, so it was always my intention to come back home. But now that I am leaving again, it is 

still my intention to come back home, because I would love to see the development, and to be a 

part of the development of AIA, just for it to get as big as other international airport in the 

diaspora, and the region. I will love to be a part of that. However, this time around, if it is a case 

where I can get a short-term job elsewhere to build my CV, and gain more credential before 

return home, I would do that, but the goal is always to go back. 

Q3: Can you tell me how your level of education changed your social status in society?  
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A3: My social status only went up a few pays grade, meaning higher pay, put in term of socially 

amongst other, it has not change really. What I can say is that, because I have a degree, in my 

department I went back to in AIA. When I came back, I was the most qualify, but even though 

they senior me at work, I was more qualify than them, so I had to be paid, higher than they were. 

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: Higher pay grade – promotion  

Q5: Can you tell me how your parental validation influences your career path?  

A5: Well, I did not follow into none of them career, my father is a mechanic, and my mom is a 

retired principal, and they never really push me to follow a specific career path, so it was never 

that case with me, they was always encouraging in whatever path I took, but basically, they did 

support me fully, and the rest was left up to me, to do my path and push myself to achieve my 

goal.  

Q6: Have you ever thought of changing career or field of study, why?  

A6: I switch from psychology to Aviation  

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: The truth is, we really get off easy with the scholarship program that we got both, MOFA 

and ICDF, because a lot of scholars especially gov’t ones, you are bonded, so you have to return 

home, and really and truly, the scholarship, is a development program, and the idea is that you go 

and learn some new skills and you come back and help develop your country, but a lot of people 

tend to, you know, they just get there education, and they bounce, they aren’t seeing Vincy, 



- 120 - 

 

unless they going on vacation. But my idea is to put a specific bond to the scholar programs, so 

when you are finish with your studies, you return to SVG for several years to put what you learn 

into practice. So, they can provide job opportunities that can be use as incentives to make people 

to want to come back.  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: Is you look at this on an international scale, if you look at influencers, like socially, you 

have those people who are musically inclined, they use their talent, who do really well in society. 

So, I feel if you are away, and you have certain opportunities, you can use social media to your 

advantage and talent or any creativeness, you can use that to your advantage - In SVG, HE surest 

way of advancing. 

Q9: Can you tell me how your social inequality influence by obtaining HE?  

A: Not in any way.  
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Date: 21/07/11 

Interviewee: VAI - 12 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: Because it was completely free, I got the opportunity to obtain an HE in a foreign country. 

Completely the opposite of SVG, or the Caribbean. Also, at that time, a lot of people were 

apprehensive of the fact having the learn Chinese for a year, but I think me and another 

colleague, another Vincentian rather were the first to go and have not had to study Chinese for a 

year, because of the school we went to Ming Quan University, and the program was completely 

in English.  

Q2: What do you think has changed in the education system, since education revolution in SVG?  

A2: I think, not just the availability of HE, but it is more accessible for the regular person, a 

university education, through the introduction of a lot of scholarship – availability of HE – more 

assessable to unfortunate.  

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

A3: More people are aware of the scholarship program opportunity, especially in Taiwan, what 

has changed is that hundreds of Vincentians have now being awarded the opportunity to study in 

Taiwan, so there are more university graduates. So, this is one of the goals the Prime Ministers, 

at the time and currently stressing that university graduate during his time the Taiwan 

scholarship is facilitating with that goal, so a lot of people are more open in going to Taiwan, 
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since receiving that scholarship, so, we have a more educated youth population or demographic 

who are more educated in numerous fields.  

Q4: Can you tell me how Taiwan HE scholarships has change your life?  

A4: It has changed my life tremendously, because as I said, I have left SVG in 2011 to go to 

Taiwan on the scholarship, and I ended up stayed in Taiwan for seven years and I was a teacher 

before in St. Vincent, and I stayed after 2015, and I continue teaching English in Taiwan as a 

foreign language. So, it allowed me to travel and if afforded me and education, free education 

and I was able to do network and build deeper connection with people around the world. 

Economically it helps me, I do not have any student loans from Taiwan, so you know, so I 

escape from thon me and my family. Also, it allows me to be brave and more open in more 

developed countries when seeking more opportunities.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

A5: For the program in Journalism and mass communication, for the last two years of the 

program, also, there was a course called radio and television production, video editing etc., I was 

able to utilize those ideas and understanding. So, when I move back to SVG for a few months 

and I was working at SVG TV, so those skills helped with that job.  

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?  

A1: I do not know; I don’t think I do. Because when I was in Taiwan, social media, and 

marketing it was not like prominent, so they were more focus on like traditional methods, like 
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journalism and news writing. So, I do not want to say it is obsolete now, but it takes a secondary 

to what I need right now. But it has help build the foundation, because in every communication 

job, I think you still need some journalism skills, and not just general writing and production, 

just to the basic level. So, it provided a foundation for me to continue learning.    

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why?  

A2: I honestly thought I would have gone back to SVG, after my scholarship, because after you 

think about Taiwan and Asia, is like who going stay over here, you know? But, although I stayed 

fir few more years extra, that was when I realized that I would not want to go back to SVG 

because at one point when we were in Taiwan, the Prime Minister came over and tell us now to 

come back at SVG, because there is no opportunity there for us. So, he just told us to work and 

send back the money, so that is how we will be helping the country to uplift our economy. So, a 

lot of us was pissed by that so. So, most people decided to stay. Also, there was another 

situation, where come investors came, and was talking about the SET program in SVG, because 

they were just introducing it in SVG, and someone asked them what the salary would be. And 

they told us, that we will get 1,000 EC dollars, so then it would not be going to be sure that you 

will get a job afterwards. So, that kid of discourage me from coming back home. But I can make 

much more money over here in Budapest. But I did try home a bit to see if I get a job, where I 

worked at SVG TV, but that salary, was like 1,200 dollars, which is not enough.   

Q3: Can you tell me how your level of education changed your social status in society?  

A3: In SVG, I do not know, because I did not stay that long to know. Because after Taiwan, and 

come back home, trying to get a well-paid work. But the fact is my level of education, and the 
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areas where the country I choose to receive this education, it makes me more attracted to 

potential jobs. But is just makes me more qualify.  

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: It has not change it as much, because I still must go through the process in finding an entry 

level, especially in these bigger countries. I just can’t get to where I want to get immediately. It 

is still all part of the process where I still must go inn get an entry level position and work my 

way up. But I just I can now look at certain job and say now that I am qualify for anything. But, 

if I have the experience, that I am trying to build right now, to elevate it faster, that just the 

biggest difference so I don’t have to wonder, if those people will hire me if I am over qualify. 

Because on my CV they going to see all these work experience worldwide, and it just helps me, 

so I still must go in as an entry level and work my way up.  

Q5: Can you tell me how your parental validation influences your career path?  

A5: I did not follow into my parents’ footsteps, my father is now a farmer, my mother is a 

seamstress, so they do not necessarily have an interest in school. But they will encourage me in 

going to school. But it has always been an intrinsic motivation, so basically, I self-motivated, but 

with a scholarship, that is the most they can do. But they never force me to be something that I 

have no interest in.  

Q6: Have you ever thought of changing career or field of study, why?  

A6: Yes, But I don’t want to go back to school, but I am interested in social worker, but I don’t 

until I finish my masters, and I don’t necessarily want to do any further studies. But if I have to 

change my career path it would be that, but I don’t think I will come out of media and 
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communications, because later, I will probably want to be a lecture at a university, but I don’t 

know, if I work for the cooperate world, it would mostly be in communications.  

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: So, as far as I know, the alumni who are currently there in SVG, they are whole a meeting 

maybe once a year, which is not enough because, when people are going to Taiwan, the most you 

know about them is the post in the newspapers. And after graduation and they return to SVG, 

they can whole workshop with these graduates to help inform the general public, so these alumni 

can share their experience, so they can have programs, that cam employ these alumni, for maybe 

a year or two, and paying them based on their qualifications. So, they can climatize the alumni 

into their field in which ever sector their degree fits in SVG. SO, by this, they can gain work 

experience. So basically, we keep featuring the alumni, keep them into the public eyes, so we do 

not just see them as they study in Taiwan, they need to show what they learn in Taiwan. Try as 

best a possible to try to integrate these graduates into the society, with a help from the 

government, by this it would encourage more people to come back.  

Q8: Do you think obtaining HE is the only way forward, why? 

A8: No, not really, I think the world is changing now, so we see other people becoming 

successfully, who are not really educated with a university degree. Leaning a skill could also 

help you to move forward, and there are so many career paths that do not need going to school. 

Well, it is one option, but it not the only option to be successful, at this point in day and age. SO, 

I don’t think we should be focusing on sending everyone to school.  

Q9: Can you tell me how your social inequality influence by obtaining HE?  
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A9: No  
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Date: 21/07/22 

Interviewee: VAI – 13 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: Self-improvement, making herself my marketable, making a better life for myself, and my 

family, my daughter. So, that was basically my drive. 

Q2: What do you think has changed in the education system since education revolution in SVG?  

A2: Well, in comparison, more persons are giving second chances now, because I mean back 

then, the reality was that once you fail that was it, but on that day of the exam, maybe you was 

having a bad day when you did common entrance, and also, I have seen and known of persona 

who got second chances, but they decided to take their education more seriously. I think that you 

know that change in the education of giving second chances is good, because as much as we say 

that we a catering for all the kids, but not all of the kids learn at the same level, and we basically 

do one outfit that fits everybody, so that mean, who can fit, they benefit, but those who cannot, 

they get left behind. So, I think giving students that second chance, is a good idea, because we 

have so much success stories.  

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

A3: Well, I regard Taiwan scholarship program to be the best in SVG, and I believe a lot of 

persons are coming to that idea as well, as such, the quality of applicant that go towards, people 

work, because before people did not know about these scholarships, but now more and more 
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persons are aware that there is an opportunity to go to Taiwan, so they work towards getting that 

scholarships. So, what happen now is that, when a student goes into college, they must work 

twice as hard to get good grades, so I can be able to get that scholarship. Because the scholarship 

is competitive, so that mean, you can’t get 3s and 4s, and be satisfy, you need to get 1s and 2s, to 

be qualify. So that has changed the mind set of lot of the young persons, because of the 

promotion and of course, persons like myself, I would recommend the Taiwan scholarship. 

Q4: Can you tell me how Taiwan HE scholarships has change your life?  

A4: Well, it changed my life personally and professionally. Personally, I was able to gain a 

degree of course, I was able to gain networking, not only myself but with Taiwanese, but 

because I went to an international college, I have classmates from many different countries, and I 

can call on these persons to help me or assist me in any way. So, professionally, it really 

advances me, personally, I saw a growth in myself and because I went to Taiwan, when I was 25 

years old, it is a little older in comparison with the Taiwanese, but I was still considered to be a 

young person at that time, and the growth over the 5 years, I have matured, and able to look at 

life differently. And all of this is of course at the expense of the Taiwan scholarship. Because if I 

had not gotten it I won’t of have been in Taiwan. So, I am grateful for that opportunity.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

A5: There are so many, but the one that stood out to me is my internship, I was able to work at 

the (Taoyuan international airport hotel, as my internship, and there I learn so many things, I was 

so happy that I was able to take what I have learned in school and turn it into that practical aspect 

of having on the job training it not only looks good on my resume, but how I was living in a 
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bilingual country, where they speak Chinese and  English, it really was a push, making me stand 

out amongst my pears, my graduation internship was one of the best, it was placed in the top 

three in my class, based on the report, so that experience is what I hold most dearest to mt heart, 

because I was able to go out into the field, cause it is not easy to work in a Chinese environment, 

but I did my best, and I think it was very rewarded. I get to learn about the international 

standards, I got to work with persons from all over the world, and you know, have positive 

review and of course my race, I am black in a Chinese environment.   

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job?  

A1: So, I was one of the lucky persons to work in the field I studied, so all the skills I learned in 

Taiwan, I was able to apply them directly to what I teach in college. Because I am doing, the 

same hospitality field. I think it is important that I teach my students about these international 

standards. Unfortunately, in SVGs a lot of things that we practice is not the right thing. It is not 

necessarily wrong, but it is not what the international standards are, or what the college is doing 

that they are emphasizing that, they must be trained at college to be employ at the Sandals hotel, 

or to work at these big international hotels, and not just the local hotels in SVG. So, I was glad 

that I was in an international environment, and here I came to the college and try to implement 

the same things. So, it was easy for me to adapt and share my knowledge and skills to my 

students, and to my colleagues.  

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why?  
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A2: While, I was studying initially, I wanted to do a masters I Taiwan, however I was not 

attracted to the options that were available, so that was plan A. But, plan B, I was already applied 

to three schools, and I was successful to those three schools in the UK, to do a masters, and then 

Covid hits, so that is when I went to plan C, and decided to come back home and probably do a 

year or two in my country, establish myself, and network here In SVG. But I am leaving my 

options open, and it can order be online, or I can take up another scholarship and go back to 

Taiwan.  

Q3: Can you tell me how your level of education changed your social status in society?  

A3: There wasn’t a drastic change, but of course people treat you differently when you have a 

degree, and not only when you have a degree but when you return from a county like Taiwan or 

any of these far countries that persons, that is not so popular, for me I speak very openly about 

my experiences in Taiwan, of all been good. But, I think more people are taken me more 

seriously, not that there weren’t but, a lot of persons are noticing now, I am operating differently 

because, they say “when you know better, you do better” because I am more knowledgeable on 

certain things I am grasping different opportunities, I am getting to sit in different places in SVG, 

where I weren’t have sat on or be able to interact with certain people because they think or she 

doesn’t have a degree or somethings like that; but I think having a degree helps you to unlock a 

lot of doors, and it helps you to push down some if they are not letting you in either.  

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: First, I don’t specifically with the government, I work on a contract with the community 

college, now you are able to do that with my education. But you can negotiate your salary, your 

able to negotiate the skills, the things you have. For example, they would have different courses 
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they want you to teach, right. And that is only possible because I have a degree and I have 

already covered these things in my degree. Now had I not gotten that degree, I won’t be able to 

say I want to go here or do that, also it is not where I am currently employed, but if I intend on 

changing my career or g into hotels or restaurant, I can do so, based on my qualification, and that 

is a plus for me, having been able to, you know, a lot of the times we train persons to become 

severs and bartenders but, with my degree I can become a restaurant manager I can do hotel 

management. So, it is not just basically learning practical stuff, I learn management, accounting, 

statistics, I can operate in any field because of my degree.  

Q5: Can you tell me how your parental validation influences your career path?  

A5: Well, my parents have always been supportive in anything that I do, as I said, I stared out in 

journalism, I think that is where a lot of people know me as, even though, I switch and gotten a 

whole degree in tourism, a lot of persons still recognize me from the girl on SVG TV, now my 

mom, she was a teacher, and I vowed that I would never become a teacher, and look at me now, I 

am a teacher. So, it not necessarily she encourages me to become a teacher, but she encourages 

me to do what is best for me, and it so ended up in the field that she was, you know, in education. 

But I think whatever I decided to do, they would encourage me 100%.  

Q6: Have you ever thought of changing career or field of study, why?  

A6: Yes, it is not because I can’t find a job, but because of the things that I love doing, so I love 

journalism, I love marketing, I love project management, I love communication. So, for me I am 

always, trying to get certification in these areas, so I can work way soever I please. Changing my 

career field is all about freedom, I don’t’ want to be stagnant or staying one place for the rest of 

my life. I also, own my own business, I am taking these skills, of what I have learned and 
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applying them to business. Because I don’t intend to work with somebody for the rest of my life. 

I don’t need a degree, to work with myself, but I am keeping my option open, so that a job would 

pop up for a million dollars and I would say ok, I’ll go for it. So, for me it is all about freedom. 

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: This one is difficult because the security in SVG is not one of the best. Because you go 

away, and there is an uncertainty that you might not get a job in SVG. There is also, and 

uncertainty that you would get a job, but it would not be in the field that you have studied. Now 

that is counterproductive, so for the 5 – 6 – 7 years that you went away and study and come back 

and you must choose a different field. Now, what I think the government can do, is that you look 

at the field that are missing or lacking. So, let’s say for example, this year, or next or the next 5 

years, you would need 50 doctors, then you would a scholarship towards sending persons off to 

study medicine, and you sign a contract saying that when you return, this is your sure job, that 

you going to get. So, you look at what is going on in the country, and you work towards that. 

Also, I know the government has a bond, where they pay some of your monies. So you are 

obligated to come back, and not to go anywhere else, so it can benefit the gov’t, and the 

individual as well.  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: Yes, we are moving into and era, you must come obsolete, where everyone is getting a 

bachelors, then sooner or later, everyone is getting a masters, and so on. So, without and 

education, is pushes you out of the loop, so that why having an HE is going to be drinking water.  

Q9: Can you tell me how your social inequality influence by obtaining HE?  
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A9: Board of directors – opportunities – sat with officials  
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Date: 21/07/28 

Interviewee: VAI - 14 

Motivation of Higher Education 

Q1: What drives you to apply for the Taiwan higher education (HE) scholarship?  

A1: I wanted to do my master and to go abroad to experience a different culture and atmosphere. 

Also, I refuse to take out a loan to further my studies, so I say this is the path I should take to 

avoid the expenses.  

Q2: What do you think has changed in the education system since education revolution in SVG?  

Q2: From when I went to primary to now, in terms of the pros and cons, students are being 

promoted to higher classes, some students are promoted even though they can’t read or can’t 

function. And while on the other hand, the education revolution is not working for all children. 

The second thing is that the reduction in the technical classes, they took out the seniors, for 

children who were slow learners to give them another opportunity to go and skills, and to be able 

to do final entrance exams to be eligible to go to college and university. So, the slow learners 

don’t have that opportunity anymore, and there was such a reduction in the technical class. I 

think some kids are being lost in the system, so I don’t think there is as much emphasis on the 

literacy in reading and comprehension. Because there are children in the secondary level system 

who still cannot read, you are going to write CPEA exam and still cannot read, who can only 

write their name. And there are more scholarships available for them, in my days, there were 

only three or so scholarship available. So now there a more scholarships and opportunity. But I 

realize that there is no safety net for those children who are lost in the system. Because now 

everybody must go out, so we are losing some of our kids because of that. So, I think the 
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differences is that there are more educated teachers, more opportunities and while we have all 

those good things happening, we must see that some kids are lost, and what is the safety? For us 

to help these kids. 

Q3: What do you think has changed generally in SVG since the established of Taiwan’s HE 

scholarships programs?  

A3: I think more people got the opportunity to go and study rather than to go into debt. And so, 

when you come back, you are not in debt to pay off a loan, and for those who are working in 

Taiwan, they are out there gaining the experience. And that would impact individual and the 

nation positively. So, person would get qualification in a career that they love, without having to 

go into debt.  

Q4: Can you tell me how Taiwan HE scholarships has change your life? 

A4:  It allowed to get my masters in the field that I wanted, and without having to take on 

another loan, it gave me the opportunity to get a job that I wanted, so I got promoted after getting 

my masters. And it also has me the opportunity to experience a different culture, to meet people 

who are understanding, so it really gave me an appreciation of the people and it doesn’t matter 

how far we live, there are so many similarities and differences, you realize people are just people 

anywhere you may go.  

Q5: What academic experience in Taiwan stood out to you, that benefits you in your career, 

why?  

A5: I think maybe two things, I get to attend a conference where my classmates and I got the 

chance to present a paper and that was the first time I was able to present a paper that I had 

written and done a research on, to an international audience and be able to explain myself and the 
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process on the work that I have done, so that experience was good and beneficial for me 

academically. The second experience was that having to write my thesis and defend it, because 

you must go through the whole process of research and be able to defend what you research and 

the position you took. And having professor who were interesting in your thoughts, and not just 

what the texts says. So, presentation help me a lot not in my everyday life, because I must 

communicate and talk a lot with y patients, and superior.  

Social Mobility 

Q1: How do you apply skill/Knowledge learned on your job? 

 A1: yea, I apply my skills every day, my accounting skills, counseling, the theoretical 

framework learned, and so on, some knowledge of it gain, so I can apply.  

Q2: Can you tell me what was your intentions to stay, whether to stay/Go aboard/or to go back 

to SVG, why?  

A2: So, I was on study leave, so I had to come back to my job.  

Q3: Can you tell me how your level of education changed your social status in society?  

A3: I don’t think is has change my status, I think I am still the same. Because I don’t let those 

things like degree or so change who I am.  

Q4: Can you tell me by obtaining an HE, how has it changed your career position?  

A4: I was promoted to a higher position (promoted) 

Q5: Can you tell me how your parental validation influences your career path?  
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A5: Me and my mother went to university, my mother is a qualify teacher, and my father worked 

in accounts, and their goal in life is that their kids go to university, it did not matter what you 

wanted to study, so that is their influence that education is important, and it can take you places, 

and it can improve your life. They did not influence what I want to study, but they did influence 

me to go to a university and further my studies. 

Q6: Have you ever thought of changing career or field of study, why?  

A6: Nope, I always want to me counselor since I was in secondary school.  

Q7: What policy that can be implemented by the government in SVG, to attract alumni to return 

to SVG?  

A7: I won’t say a policy, per se, but just and increase in salary. The opportunity to be employed, 

because if you went on study leave and you get a job to come home to, when you graduate from 

university, that opportunity is available to you. So, better opportunities and attractive salary.  

Q8: Do you think obtaining HE is the only way forward, why?  

A8: It depends on what field you are in, some fields you just need a certificate, or you just need a 

professional qualification, and some fields, require maters and doctorate, and not every field will 

require a master or doctorate.  

Q9: Can you tell me how your social inequality influence by obtaining HE?  

A9: Well, the only that happened to me beneficially is that I was promoted. 
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Appendix C Consent Form for interviewees 

 

 

 

 

Social Mobility: A Narrative Analysis of Vincentian Scholars with the Taiwan scholarship 

 

INFORMED CONSENT FORM  

 

The purpose and details of this study have been explained to me.  I 

understand that this study is designed to further knowledge and that all 

procedures have been approved by Department of International Affairs of 

Wenzao Ursuline University of Languages. 
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I have read and understood this consent form. 

 

Yes  No  

I have had an opportunity to ask questions about my participation. 

 

Yes  No  

I understand that I am under no obligation to take part in the study. 

 

Yes  No  

I understand that I have the right to withdraw from this study at any stage for 

any reason, and that I will not be required to explain my reasons for 

withdrawing. 
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I understand that all the information I provide will be treated in strict 

confidence and will be kept anonymous and confidential to the 

researchers unless (under the statutory obligations of the agencies 
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which the researchers are working with), it is judged that 

confidentiality will have to be breached for the safety of the participant 

or others.  

 

I agree to participate in this study. 

 

Yes  No  

I agree that the bodily samples (audio recording) taken during this study can 

be stored for future research. 

 

Yes  No  

If No to above, I confirm that the bodily samples taken during this study can 

only be used for this study and should be disposed of upon completion of the 

research [13th November 2021]. 
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