i%%%kﬁﬁﬁﬁﬁﬁﬁﬁﬂwwﬂggl%Eﬁ@%ﬁﬁ)
WS GRE

TEHRME FETERLLARAF FEABLETR—mnngs s’
(BmBERF=A)HRNE REY

TBHIP A 201947H 291

TEHEHGRL - ERS

T 1. FEAAIERAL  FEREHLTRN -
g EtE Op O Ok O
i3 2EBAHIHOEBRBEER -
i ME Or O OfFeee O %
A 3.EBA AR EZ BEIK -
o o EHE Op O Ok O
1% 4. FEARENFRNFZHZEHEN -
* e Op O Ok O%
E7) 5. EEABEIEIMZAHEN -
B Op O O O%
6. AREFIARFFIRFZ M EZHEN -
# Op O D 0%

7. EALEIR

8. FEMMBHUHPARATERHA

9. WY EAE: Ploase Sew atathmant
1 HKEBAHTETLEANNBERE -
g E O O7T OfFeie O%
3 MAREAHFES
-3
&
)
A
&R 1. FEOREGIERERTFR
4 Ploose Sed a‘HﬂCeruwf{’
i
= 2. WEFTERBAPTRAARTEREANBEIITAT S HE?

o0& 0F  REAM? 25T » FRARE BT -
NN

/]
KBoasmps )V am: 20/9- 7-29
AODEEEE YD 2 A w2216, 7.3
FRWRE R A Z RN RS EA © BMRBRET B ()L A
GIPEEL SRS XTL SV FE:L9 SINC IS $ G E 7 S 3
CEASTY SR L

2016.01.08 % 4%




Photographs of supervising visit

(July 29, 2019)




Additional notes:

Student Chen:

Works on a variety of tasks, including administration, tours, introducing products and
packaging. Biggest challenge has been working on shyness while giving tours to
visiting guests. Student says that feedback from staff has been valuable.

Internship gives Chen an opportunity to see how important it is to adjust to differing
work environments.

Student Lin:

Lin’s mother is CEO of said company — student has years of experience doing this
line of work.

Major issue is attitude adjustment: sometimes work attitude among employees is a
challenge for emotions. Can work with staff and supervisors on trying to come up
with a better balance for enhanced communication.



